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SKILLS, 

COMPiTENCES 

CANADA 


Congratulations  to  Team  Canada’s 
Alberta  apprentices  and  the  strong 
showing  they  made  at  the  June  2003 
World  Skills  Competition  in  St.  Gailen, 
Switzerland.  World  Skills  Competitions 
are  held  every  two  years  and  include 
competitors  from  more  than  35  coun- 
tries. Participants  must  first  win  the 
provincial  and  national  skills  competi- 


tions for  their  trade  in  their  home  coun- 
tries. 

Mark  C'hupik  (Calgary),  Plumbing, 
World  Rank:  6th;  Nathaniel  Ouellct 
(Calgary),  Automobile  Technology, 
World  Rank:  7th;  Kirk  Quast  (Bas- 
sano),  CNC  Milling  and  Bob  Patterson 
(Drayton  Valley),  Industrial  Control 
(Industrial  Wiring),  also  compered. 


SKILLS  CANADA  PROMOTES 
THE  TRADES  TO  YOUTH 


Brian  Pardell,  executive  director  for 
Skills  Canada  Alberta,  sees  many  bene- 
fits to  getting  young  people  to  think  early 
about  careers  in 
the  trades.  “A 
significant  por- 
fion  or  Alberta's 

population  will 
retire  in  the  next 
five  to  ten  years. 

As  a result, 
labour  shortages 
in  the  skilled 
trades  are  fore- 
casted. We  need 
to  find  more 
ways  to  get  our 
youth  thinking 
about  the  trades 
as  a first-choice 
career  option,” 
he  said.  “Skills 
Canada’s  events 
not  only  raise 
awareness  of  the 
opportunities  the 
trades  have  to 
offer,  but  they’re 
also  a lot  of  fun.” 

The  organiza- 
tion’s annual 
cardboard  boat 
and  toboggan  races  are  two  examples. 
Aimed  at  elementary  and  junior  high 
school  students,  the  events  require  stu- 
dents to  work  as  a team  to  build  the 
boats  and  toboggans,  and  then  use  them 
in  a race.  Like  the  provincial,  national 
and  world  skills  competitions,  the  expe- 
rience of  these  races  helps  youth  develop 
their  trades  skills,  while  strengthening 
their  leadership,  teamwork  and  problem- 
solving abilities. 

Recruiting  more  young  women  into 
the  trades  is  another  priority  for  Skills 
Canada.  Young  Women  Exploring 
Trades  is  a daylong  event  designed  to 
expose  young  women  to  potential  trade 
and  technology  related  career  opportuni- 
ties that  exist  in  today’s  employment 


market.  Young  women  are  offered  the 
opportunity  to  tour  the  Provincial  Skills 
Competition  and  experience  30+  trade 
related  career 
opportunities.  As 
well,  they  can  lis- 
ten to  women 
who  have  pio- 
neered careers 
for  themselves  in 
a traditionally 
non-female  work 
environment. 

Skills  Canada 
Alberta’s  card- 
board boat  races 
are  held  in 
Edmonton  and 
Calgary  in 
November, 
toboggan  races  in 
February,  and  the 
Young  Women 
Exploring  the 
Trades  confer- 
ence in  May.  For 
more  informa- 
tion about  these 
events,  contact 
Skills  Canada 
Alberta  at  (780) 
493-2630  or  visit 
their  Web  site  at  www.skilisalberta.com. 

WANT  TO  GET  INVOLVED? 

Skills  Canada  Alberta  is  looking 
for  employers,  tradespeople  and 
other  volunteers  to  help  with 
their  events.  If  you're  interested  in 
lending  a hand,  donating  tools  or 
supplies,  sponsoring  events  or 
taking  part  in  trade  shows, 
contact  Skills  Canada  Alberta  for 
more  information.  Telephone 
(780)  493-2630  or 
Email:  aiberta@skillscanada.com 


Mentoring  Program 
on  Industrial 
Sites  Encourages 
Broad-Based 
Apprenticeship  Training 


Apprentices  who  are  given  more  responsibilities 
on  the  job  and  more  one-on-one  training  are  often 
more  knowledgeable  about  their  trade,  better 
skilled,  and  overall,  better  employees. 

To  ensure  apprentices  are  exposed  to  the  full 
scope  of  a trade  on  industrial  sites,  many  employers 
are  adopting  broad-based  training  practices  like  the 
Apprentice  Mentoring  Program.  This  program  was 
first  introduced  in  2001  at  the  Shell  ACJV  con- 
struction site  in  Fort  Saskatchewan.  It  was  designed 
to  help  apprentices  learn  their  trade  by  teaming 
them  up  with  journeyman  mentors  from  their  crew, 
chosen  by  the  foreman  or  general  foremen  to  help 
make  sure  training  goals  are  met. 

Chris  McEwen,  co-creator  of  the  program  and 
apprentice  co-coordinator  for  Syncrude’s  Upgrade 
Expansion  Project,  hopes  more  employers  will  use 
the  program  to  train  their  apprentices.  “Employers 
are  required  to  train  their  apprentices  in  all  areas  of 
their  trade,  but  on  some  job  sites,  apprentices  can  find  themselves  doing  one 
task  for  a long  period  of  time  when  they  could  be  learning  other  parts  of  the 
job,”  he  said.  “Through  our  program,  an  apprentice  always  has  access  to 
increased  learning  opportunities.  The  result  of  this  type  of  training  is  a work- 
force that  is  safer  and  more  skilled,  productive  and  competent.” 

continued  on  page  4 


Top  RAP 

Apprentices 

Recognized 


The  Alberta  Apprenticeship  and 
Industry  Training  Board  and 
Alberta  industry  recently  recog- 
nized 50  Registered  Apprenticeship 
Program  (RAP)  Scholarship  win- 
ners at  the  2003  Scholarship 
Awards  Celebrations.  Special  cere- 
monies, hosted  by  CAREERS:  The 
Next  Generation,  took  place  at 
SAIT  in  Calgary  on  November  5 
and  at  NAIT  in  Edmonton  on 
November  6. 

The  scholarships  of  $1000  each 
recognize  the  accomplishments  of 
Alberta  high  school  students  regis- 
tered in  the  Registered  Apprentice- 
ship Program  (RAP),  and  to 
encourage  students  to  continue  in 
their  apprenticeship  after  complet- 
ing high  school. 

Funding  for  the  scholarships 
was  made  possible  by  contributions 
from  the  private  sector  and  the 
Government  of  Alberta.  Organiza- 
tions contributing  $10,000  or  more 
were  given  the  opportunity  to  name 
their  scholarship.  For  a list  of  these 
named  scholarships  and  their  recip- 
ients visit  www.trade8ecrets.org. 

continued  on  page  3 


Transfer  Cards: 
a Must  for 
Apprentices 

Up-to-date  transfer  cards  are  a 
joint  responsibility  between  appren- 
tices and  their  employers.  With  sup- 
port from  both,  apprentices  won’t 
lose  any  hours  they’ve  earned  for 
their  on-the-job  training  and  work 
experience  and  employers  will 
receive  a maximum  return  on  their 
investment. 

When  you  change  employers,  it’s 
critical  to  let  the  apprenticeship  and 
industry  training  office  nearest  you 
know  by  submitting  completed 
transfer  cards.  This  will  ensure  you 
receive  the  full  amount  of  time  credit 
for  your  on-the-job  training  and 
work  experience,  and  that  you’ll 
progress  to  the  next  level  of  your 
apprenticeship  and  also  be  eligible 
for  the  appropriate  rate  of  pay. 

If  you  change  employers  and  don't 
submit  the  necessary  transfer  cards, 
you  cannot  receive  time  credit  towards 
your  apprenticeship  for  work  experi- 
ence with  your  new  employer! 

Directions  for  transfer  cards,  and 
the  cards  themselves,  are  included  in 
your  record  book.  For  more  infor- 
mation or  for  additional  transfer 
cards,  contact  the  nearest  appren- 
ticeship and  industry  training  office 
or  visit  www.trade8ecrets.org 
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Trades  Instructor  Recognized 
for  a Job  Well  Done 

The  Alberta  Apprenticeship  and  Industry  TrainiiiR  Board  recognizes  excep- 
tional individuals  who  have  made  significant  contributions  to  Alberta’s  appren- 
ticeship training  system.  Technical  training  instructor  Ken  McKen  is  one  of 
these  exceptional  individuals. 

A welder  by  trade,  Ken  works  at  the  Grande  Cache  Institution,  a federal  mini- 
mum security  prison,  as  a welding  program  co-coordinator.  In  June,  Board 
Chairman  Cliff  Williams  presented  Ken  with  a Certificate  of  Recognition  for 
the  considerable  contributions  he  has  made  to  his  apprentices,  his  trade  and  to 
our  apprenticeship  system. 

“Receiving  this  certificate  from  the 
Board  is  a great  honour  for  me,  and  ! 
appreciate  the  encouragement  very 
much,”  said  Ken,  who  began  working 
at  the  Grande  Cache  Institution  in 
1995.  With  the  support  of  his  col- 
leagues, Ken  worked  with  Alberta 
Learning  and  local  institutions  that 
offer  apprenticeship  technical  train- 
ing to  create  a welding  pre-employ- 
ment program  at  the  Institution, 
followed  by  a complete  welder 
apprenticeship  program. 

In  addition  to  delivering  the  techni- 
cal training  for  apprentices,  Ken 
supervises  their  on-the-job  training. 

The  apprentices  are  paid  a small  amount  per  day  for  their  work  and  are 
required  to  pay  for  tuition,  registration  and  exam  fees.  They  have  the  option  to 
complete  all  or  part  of  their  apprenticeship  training,  allowing  them  to  return  to 
society  with  skills  and  knowledge  in  the  trade.  In  the  words  of  one  of  these 
apprentices:  “We're  given  the  skills  to  go  out  and  make  something  of  our- 
selves.” 

Ken’s  apprentices  clearly  have  a lot  of  respect  for  him,  not  only  for  his  techni- 
cal skills  and  obvious  love  of  the  trade,  but  also  for  giving  them  a new  outlook 
on  life.  “Ken  sees  past  our  crimes  to  the  potential  wc  have.  He  nurtures  that 
potential,  and  makes  us  want  to  be  the  best  we  can  be,”  said  another  appren- 
tice. 

Ken  is  thankful  for  the  support  he’s  received  from  his  students,  co-workers 
and  other  members  of  the  apprenticeship  system.  “1  believe  that  everyone  is 
capable  of  change  and  it’s  important  to  provide  opportunities  such  as  trades 
training  to  achieve  positive  change,”  he  said. 


Apprentices  Awarded  $168,000 
in  Scholarships 


It  has  been  another  great  year  for  168  appren- 
tices in  Alberta  who  received  scholarships 
worth  $1,000  each.  These  scholarships  recog- 
nize apprentices  and  trainees  in  a designated 
occupation  for  excellence,  and  encourage 
the  recipients  to  complete  their  training. 
The  Alberta  Apprenticeship  and  Indus- 
try Training  Board,  in  partnership 
with  industry,  have  awarded  these 
scholarships  in  addition  to  the  50 
scholarships  awarded  to  apprentices  in  the 
RAP  Program.  Funding  for  the  scholarships  was  made  possible  with  the  help  of 
270  organizations  and  individuals,  and  the  Government  of  Alberta.  Organiza- 
tions contributing  $10,000  or  more  were  given  the  opportunity  to  name  their 
scholarship.  For  a list  of  these  named  scholarships  and  their  recipients,  or  to  find 
out  more  information  about  the  2004  scholarships,  visit  www.tradesecrets.org  or 
contact  the  nearest  apprenticeship  and  industry  training  office.  Applications  for 
the  2004  scholarships  will  be  available  on  the  Web  site  in  April  of  2004.  The 
annual  deadline  for  submissions  is  July  31. 


f ^ 

Record  Book  Reminder 

Apprentices!  Don’t  forget  to  make  sure  your 
Record  Book  is  up-to-date.  Without  your  employ- 
er’s sign-off,  you  might  not  receive  time  credit 
for  all  of  the  training  and  work  experience  you 
earned  while  working  for  that  employer.  That 
could  cause  a delay  in  your  progress  to  the 
next  level  of  your  apprenticeship  program 
and  the  next  step  on  the  pay  scale.  Your 
Record  Book  is  like  your  resume.  It’s  a com- 
plete history  of  your  on-the-job  training  and  work 
experience  — and  a very  important  part  of  your  appren- 
ticeship program. 


Did  You  Know? 

55  Offenders  were  officially 
registered  as  welder 
apprentices  since  1 996. 

34  of  the  apprentices  are  working 
productively  in  society. 

Other  trades  taught  at  the 
institution  include  carpenter 
cabinetmaker,  and 
painter  and  decorator. 


Meet  Your  Board  Members 

spotlight  on  ...  Alex  Munro 

'I'hc  Alberta  Apprenticeship  and  Industry  Training  Board 
promotes  quality  and  excellence  in  Alberta’s  workforce  by 
encouraging  the  continued  growth  of  designated  trades  and 
occupations  based  on  industry  standards. 

Alex  Munro  is  one  of  the  Board’s  13  members.  He  was 
appointed  six  years  ago  to  represent  the  interests  of  employers 
in  designated  trades  in  Alberta.  Alex  holds  a trade  certificate 
with  an  Interprovincial  Red  Seal  in  the  millwright  trade,  and 
more  than  30  years  experience  in  operations  for  the  pulp, 
paper  and  wood  products  industries  in  British  Columbia  and 
Aiberta.  He  currently  works  as  a maintenance  consultant  in 
the  forestry  sector,  and  was  previously  employed  by  Alberta  Munro 

Pacific  Forest  Industries  Inc.  and  Millar  Western  Industries. 

Alex  chose  to  get  involved  with  the  Board  because  he  was  looking  for  an  opportunity 
to  give  something  back  to  the  apprenticeship  system  and  help  make  decisions  affeaing 
the  trades  in  Alberta.  “People  should  be  involved  in  things  that  affect  them,”  he  said. 
One  goal  Alex  had  when  he  began  on  the  Board  was  to  help  make  the  trades  more 
accessible  to  young  people.  “There  have  been  many  improvements  in  this  area  over  the 
years  and  I’m  proud  to  have  been  a part  of  the  changes,”  he  said. 

Alex’s  term  on  the  Board  ends  December  31, 2003.  His  plans  are  to  continue  his  con- 
sulting business  and  staying  up-to-date  on  issues  affecting  the  trades  in  Alberta. 


Increasing  Aboriginal 
Participation  in  the  Trades 


...Further  steps  made  on  Aboriginal 
Communication  Strategy  tU* 


As  was  reported  in  the  Spring 
2003  issue,  the  Alberta  Appren- 
ticeship and  Industry  Training 
Board  and  Alberta  Learning  are 
communicating  the  opportuni- 
ties available  in  the  trades 
directly  to  Aboriginal  peoples. 
Since  our  last  Apprenticeship 
Update,  a student  guide,  Step 
Into  the  Trades^  has  been  pro- 
duced for  distribution  to  stu- 
dents. A companion  guide  for 
school  counsellors  is  in  develop- 


ment and  is  expected  to  be 
ready  for  distribution  by  the 
end  of  2003.  Information  to 
assist  parents  to  better 
understand  the  apprentice- 
ship system  is  also  under 
development.  For  more 
information  on  these  activi- 
ties or  to  request  one  of  the 
guides,  contact  the  nearest 
apprenticeship  and  industry 
training  office. 


Helping  High  School  Students  Find 
Their  Place  in  the  Trades 


The  Alberta  Apprenticeship  and 
Industry  Training  Board  has  a project 
underway  to  get  more  high  school 
students  thinking  about  a career  in 
the  trades.  The  project  starred  two 
years  ago.  Its  purpose  is  to  increase 
communication  with  high  schools  so 
students  have  better  access  to  infor- 
mation about  apprenticeship  training 
opportunities. 

The  project  includes  information 
sessions  around  the  province  that  are 
sponsored  by  the  Board.  The  sessions 
are  designed  to  help  high  school 
counsellors  and  off-campus  educa- 
tion coordinators  see  preparation  for 
a career  in  the  trades  as  another  qual- 
ity post-secondary  option,  like  uni- 
versity or  college. 

Dale  Sheridan  is  a strong  supporter 
of  the  project.  A certified  sheet  metal 
worker  and  co-owner  of  LSM  Lee’s 
Sheet  Metal  Ltd.  in  Grande  Prairie, 
Dale  has  been  involved  in  projects  to 
promote  the  trades  to  young  people 
for  a number  of  years.  “High  school 
graduates  should  have  the  same 
opportunity  to  access  information 
about  the  trades  as  they  would  have 
with  any  other  post-secondary  educa- 
tion choice,”  he  said. 

The  Board  held  the  first  informa- 
tion session  for  high  school  staff  in 
the  Edmonton  area  in  November 
2001.  The  agenda  for  the  session 
included  a detailed  presentation 


about  the  trades,  a description  of  the 
resources  that  are  available,  and  the 
chance  to  have  their  questions 
answered  by  industry  professionals. 
The  success  of  the  session  led  to  simi- 
lar events  in  Calgary  and  Grande 
Prairie  in  2002,  and  in  Red  Deer  and 
Lethbridge  in  2003. 

Jasmin  MacDonald,  a certified 
journeyman  bricklayer,  was  a panelist 
at  one  of  the  sessions.  She  began  her 
apprenticeship  program  while  in  high 
school  through  the  Registered 
Apprenticeship  Program  (RAP),  and 
has  been  a strong  promoter  of  the 
trades  ever  since.  “I  was  lucky  to 
have  the  RAP  program  promoted  in 
my  high  school.  Nor  all  schools 
know  enough  about  it  or  the  trades 
in  general,”  said  Jasmin.  In  addition 
to  speaking  publicly  about  the  trades. 
Jasmin  visits  students  at  her  former 
high  school  to  talk  to  them  about  the 
trades,  and  lets  them  job-shadow  her 
for  a day. 

“More  and  more  people  are  recog- 
nizing the  trades  as  post-secondary 
education  similar  to  college  or  uni- 
versity, thanks  in  part  to  the  Helping 
High  School  Students  Find  Their 
Place  in  the  Trades  project  and  sup- 
porters like  Jasmin,  Dale  and  many 
others,”  said  Board  Chairman  Cliff 
Williams.  “It’s  a step  in  the  right 
direction  and  wc  look  forward  to 
continued  success  in  the  future.” 


News  from  the  Alberta  Apprenticeship  and  Industry  Training  Board 


Minister  of  Learning 
welcomes  participants 


Alberta  Learning  Minister 
Dr.  Lyle  Oberg,  helped  kick 
off  the  third  Industry  Network 
Workshop  by  bringing  greet- 
ings from  the  Alberta  govern- 
ment. “Workshops  like  this 
ensure  that  our  apprenticeship 
system  continues  to  be  one  of 
the  best  in  the  world,”  he  said. 
He  went  on  to  commend  par- 
ticipants representing  Alberta’s 
high  schools  and  post-second- 
ary  training  institutions. 
“Your  efforts  in  guiding 
today’s  youth  are  shaping  the 
face  of  tomorrow’s  skilled 
workers,”  he  said. 

Dr.  Oberg  thanked  Board 
Chairman  Cliff  Williams  for 
his  commitment  to  the 
apprenticeship  system  over  the 
years.  Cliff’s  six-year  term  as 
chairman  will  conclude  at  the 
end  of  the  year.  Dr.  Oberg 


Board  Chair  Cliff  Williams  and  Minister  Oberg. 


used  the  workshop  as  an  opportunity  to  publicly  recognize  Cliff  for  all  he  has 
aonc  tor  apprenOKsWip  ana  industryTralnThg  in  Alberta  by  making  a presenta- 
tion to  him  on  behalf  of  the  Government  of  Alberta. 

He  also  took  some  time  to  answer  questions  from  participants  about  the 
Alberta  Government’s  role  in  the  future  of  the  apprenticeship  and  industry 
training  system.  Said  one  participant:  “It  was  very  encouraging  to  hear  the  Min- 
ister speak  of  his  commitment  to  the  trades  and  occupations.  His  attendance 
was  clearly  appreciated  by  all.” 


Workshop  outlines  a vision  for 
apprenticeship  in  Alberta 


Before  the  workshop  participants 
moved  into  smaller  group  discussions, 
Board  Chairman  Cliff  Williams  and 
Board  Member  Ray  Massey  outlined  a 
vision  for  the  future  of  Alberta’s 
apprenticeship  and  industry  training 
system. 

Cliff  talked  about  how  strengthening 
the  industry  network  continues  to  be  a 
priority,  and  how  past  workshops  have 
proven  to  be  an  effective  way  to  do 
this.  “Each  of  us  has  a role  to  play  in 
the  success  of  our  system  and  we  need 
to  continually  look  for  ways  to 
improve  our  industry  network,”  he 
said.  “Your  participation  today  shows 
your  commitment  to  the  betterment  of 
our  system  and  the  theme  of  today’s 
workshop  — The  Industry  Network: 
Yours,  Mine,  and  Ours.” 

Further  suggestions  for  how  to  make 
the  network  stronger  included: 

• Developing  stronger  links  between 
LACs  and  PACs. 

• Improving  communications  within 
the  network  and  with  industry  part- 


ners and  representatives  from  the 
K-12  learning  system,  and 
• Creating  or  expanding  committees 
to  provide  for  strategic  opportunities 
for  greater  industry  participation. 
Ray  gave  an  overview  of  the  Board’s 
strategic  plan  for  2003  - 2006.  The 
overview  included  plans  to  improve 
training  and  certification  options, 
increase  financial  support  for  appren- 
tices, and  increase  promotion  of 
apprenticeship,  especially  to  youth. 
Following  that,  participants  were  given 
the  opportunity  to  ask  questions. 

Feedback  from  the  workshop  will  be 
used  to  develop  future  strategies  for 
strengthening  the  apprenticeship  and 
industry  training  system  in  Alberta. 
“The  industry  network  is  only  as  effec- 
tive as  its  members,”  said  Cliff  in  his 
closing  comments  for  the  day.  “It  is 
teamwork  that  has  made  our  industry 
network  so  successful,  and  I thank  you 
for  your  continued  commitment  and 
active  involvement.” 


The  road  to  success  is 
always  under  construction. 


Message  from  the  Board  Chairman 


Thanks  to  the  knowledge,  expertise 
and  commitment  of  the  members  of 
our  industry  network,  Alberta’s  appren- 
ticeship and  industry  training  system 
continues  to  thrive.  One  way  we  can 
cn.sure  our  system  remains  strong  is  to 
participate  in  workshops  like  the  one 
held  in  Edmonton  on  October  19  and 
20.  I’m  pleased  to  report  that  this  third 
province-wide  Industry  Network 
Workshop  was  another  success,  and  the 
Special  Edition  section  of  Apprentice- 
ship Update  provides  highlights  from 
the  event. 

The  theme  of  this  year’s  workshop 
was  The  Industry  Network:  Yours, 
Mine  and  Ours.  It  brought  together  our 
largest  workshop  turnout  to  date  — 300 
participants,  including  presiding  offi- 
cers of  our  provincial  apprenticeship 
committees  (PACs),  local  apprentice- 
ship committees  (LACs)  and  occupa- 
tional committees,  representatives  from 
K-12  and  training  institutions  in 


Alberta,  members  of  the  Alberta 
Apprenticeship  and  Industry  Training 
Board,  and  staff  of  our  Apprenticeship 
and  Industry  Training  offices.  The  pur- 
pose of  the  workshop  was  to  discuss 
process  made  since  the  previous  work- 
shops and  explore  new  ways  to 
strengthen  industry,  community  and 
government  partnerships. 

Strengthening  our  system  requires  the 
contribution  and  cooperation  of  all  of 
us.  Thank  you  to  the  organizers,  pre- 
senters and  in  particular;  the  partici- 
pants. I appreciate  you  offering  your 
views  on  how  to  make  our  already 
excellent  system  even  better. 


C.J.  (CUfif)  Williams 

Chairman,  Alberta  Apprenticeship  and 

Industry  Training  Board 


Talking  with  industry 


. . . participants  share 
their  views 

...  before  the  workshop 

George  Doty,  presiding  officer  for  the 
Plumber  — Edmonton  LAC  and  for- 
mer presiding  officer.  Plumber  PAC, 
was  looking  forward  to  having  more  of 
the  same  networking  opportunities  he 
has  had  in  the  past.  “These  workshops 
are  a great  way  to  stay  up  on  changes 
in  the  system,  and  I’m  looking  forward 
to  participating  in  the  large  and  small 
group  discussions  we  had  in  previous 
years,”  he  said. 

Garth  Rattray,  presiding  officer, 
Painter  and  Decorator  PAC,  chose  to 
attend  again  this  year  because  he  saw 
great  value  in  exchanging  ideas  with 
other  committee  members.  “My  trade 
needs  to  have  better  employer  partici- 
pation so  I am  hoping  the  workshop 
will  offer  some  ideas  in  this  area,”  he 
said.  “I’m  also  interested  in  expanding 
the  training  opportunities  for  appren- 
tices in  our  trade  and  I expect  the 
workshop  will  be  a good  way  for  me  to 
learn  more  about  this.” 

New  participant  Roger  Dootson,  act- 
ing presiding  officer,  Construction 
Craft  Labourer  Occupational  Commit- 
tee, hoped  to  learn  new  ways  to  pro- 
mote both  his  occupation  and  the 
apprenticeship  system  in  general.  “With 
our  current  labour  shortage,  we  need  to 
find  new  ways  to  get  people  to  enter 
the  trades,  and  I expect  everyone  will 
have  some  good  ideas  to  share  at  the 
workshop,”  he  said. 

Phil  Meaghes;  presiding  officer;  Lock- 
smith PAC  since  May,  hoped  to  learn 
more  about  his  new  role.  “I’m  sure  the 


workshop  will  provide  excellent  net- 
working opportunities  for  both  new 
and  experienced  committee  members.  It 
should  be  an  informative  day  all- 
around,”  he  said. 

...  and  after  the  workshop 

George  found  the  workshop  to  be 
another  informative  day.  “The  roles 
and  responsibilities  of  committee  mem- 
bers were  clearly  defined  and 
explained,  and  I could  see  that  was  very 
helpful  for  new  participants,”  he  said. 
A recipient  of  the  Chairman’s  Award  of 
Excellence  at  the  2001  workshop, 
George  enjoyed  seeing  this  year’s  recipi- 
ents honoured  for  their  outstanding 
contributions  to  the  development  of 
their  trades. 

Garth  was  encouraged  by  the  work- 
shop’s focus  on  the  importance  of  pro- 
moting the  trades  in  Alberta,  and  was 
particularly  pleased  to  see  the  involve- 
ment of  the  K-12  education  system  at 
the  workshop.  “It’s  important  for  edu- 
cators and  counsellors  to  understand 
that  being  a tradesman  can  be  a first- 
choice  career  path,”  he  said. 

Roger  appreciated  the  opportunity  to 
interact  with  members  of  other  trades. 
“I  really  enjoyed  the  humour  surround- 
ing the  workshop  starting  from  the 
Chairman’s  Address  and  including 
many  of  the  presenters.  It  made  for  a 
fun  and  enjoyable  event  for  everyone.” 

“The  best  part  of  the  workshop  for 
me  was  having  the  opportunity  to  ask  a 
question  of  some  importance  to  our 
Minister  of  Learning,”  said  Phil.  “One 
seldom  gets  a chance  to  do  that  in  per- 
son and  I appreciated  the 
oppormnity  very  much.” 


Special  Edition 


Update  Apprenticeship  News 


Chairman's  Award 
of  Excellence 
presented  at  Workshop 

c:c)ngratuIarions  to  John  ’iaylor  (Tilfsct- 
ter),  Carol  (Jcmlreau  (I  lairsrylisr},  Bryan 
Duplcssis  (Locksmirii),  Shawn  Dcugo 
(Machinist)  and  Lnvrcncc  Yarcmchuk 
(Roofer),  recipients  of  tlie  chairman’s 
Award  of  Excellence.  Presented  by  lioard 
Chairman  Cliff  Williams  during  the  work- 
shop, the  prestigious  award  recognizes 
tradespeople  who  have  demonstrated  an 
outstanding  commitment  tt>  the  advance- 
ment of  tlicir  trade. 

“This  award  is  k'stowed  on  only  a few 
individuals  who  have  demonstrated 
extraordinary  dedication  to  the  principles  of 
apprenticeship  through  their  many  years  of 
involvement  in  the  trades  and  their  service 
in  the  Industry  Network,”  said  C^liff.  “They 
arc  an  inspiration  to  us  all,  and  we  thank 
them  for  their  contributions.” 


Remembering  Jake  Thygesen 

Jacob  T.  (Jake)  Thygesen,  known  by  many  as  “Mr.  Apprenticeship”  or  “Jake  the 
Plumber,”  passed  away  on  September  i9th  from  cancer.  He  was  74. 

Born  in  Denmark,  Jake  moved  to  Canada  in  1951.  Soon  after  arriving  in  Edmon- 
ton, he  learned  about  the  opportunities  the  Alberta  apprenticeship  system  had  to 
offer,  and  began  working  at  Fuller  and  Knowles,  a mechanical  contracting  company. 
Jake  earned  journeyman  certificates  in  the  plumber  and  gasfitter  trades,  and  later 
became  chairman. 

A strong  advocate  for  apprenticeship  training,  Jake  received  several  prestigious 
awards  over  the  years,  including  the  Claude  Alston  Memorial  Award  by  the  Edmon- 
ton Construction  Association  in  1992,  and  the  Robert  Stollcry  Award  by  the  Cana- 
dian Construction  Association  in  1997.  He  founded  the  Thygesen  Scholarship,  an 
annual  award  that  recognizes  superior  apprentices,  and  was  chairman  of  the  Alberta 
Apprenticeship  and  Industry  Training  Board  from  1992  - 97. 

“Jake  was  instrumental  in  helping  to  make  Alberta’s  apprenticeship  system  the 
success  it  is  today,”  said  Board  Chairman  Cliff  Williams.  “He  was  also  a loving  hus- 
band, father,  grandfather  and  friend,  and  will  be  greatly  missed  by  all  who  had  the 
pleasure  of  knowing  him.” 


Group  sessions 
offer  detailed  information 

After  the  morning  workshop,  participants  had  the  opportunity  to  attend 
three  of  six  group  sessions  to  learn  more  about  important  areas  of  the  industry 
network.  Board  members,  industry  professionals,  guest  speakers  and  staff  of  the 
Apprenticeship  and  Industry  Training  (AIT)  division  of  Alberta  I.earning,  pre- 
sented the  sessions. 

In  The  Best  Kept  Secrets  of  Tradesecrets,  participants  were  taken  through  the 
recently  updated  apprenticeship  and  industry  training  Web  site.  Presented  by 
AIT  staff  members  Kevin  Charlebois  and  Rod  Wispinski,  the  session  showed 
participants  how  to  navigate  through  the  site  and  access  the  new  features. 

New  committee  members  found  the  session  What  is  the  Industry  Network? 
to  be  a helpful  introduction  to  the  network.  Board  Member  Marsha  0>wley 
and  Ray  Jeffery,  former  presiding  officer.  Heavy  Equipment  Technician  PAC, 
explained  the  function  of  LACs,  PACs,  occupational  committees  and  the  Board. 
With  help  from  PAC  secretaries  John  Brosda  and  Ed  Braun,  they  also  discussed 
the  role  that  effective  partnerships  and  quality  people  play  in  the  success  of  the 
system. 

In  My  Role  as  a Committee  Member,  participants  learned  about  their  respon- 
sibilities as  committee  members.  Presented  by  Board  Members  Craig  Evans  and 
Ray  Massey,  the  session  also  focused  on  the  rewards  of  committee  participa- 
tion, including  the  development  of  stronger  trades  and  a more  successful 
apprenticeship  system. 

Participants  feeling  the  stress  of  busy  lives,  together  with  committee  involve- 
ment, welcomed  the  session  Committee  Membership:  Managing  the  Stress  of 
My  Commitment.  Guest  speaker  Charlene  Weiss,  who  has  a background  in 
adult  education  and  psychology,  gave  participants  tips  for  managing  stress  and 
handling  conflict. 

In  Effective  Meeting  Strategies,  motivational  speaker  Giselle  Vanish  teamed 
up  with  presiding  officers  Silvana  Poplawski  (Hairstylist  PAC)  and  An  Dack 
(Recreation  Vehicle  Service  Technician  LAC)  and  PAC  secretary  Darren  Hutton 
to  discuss  what  committee  members  can  do  to  make  meetings  more  dynamic, 
interesting  and  useful.  “Staying  positive  at  your  meetings  is  very  important,” 
Giselle  told  participants.  “Attitudes  are  contagious  - and  you  want  yours  worth 
catching.” 

The  liveliest  session  of  the  day  was  Improving  the  Image  of  the  Trades:  Pro- 
moting Pride.  Presented  by  Chris  McEwen  of  Syncrude  Canada  Inc.,  with  help 
from  board  members  Bob  Genee  and  Rod  Moore,  the  session  was  another  way 
for  the  Board  to  get  feedback  from  workshop  participants  on  how  to  promote 
the  trades  as  a first-choice  career  path. 

“The  trades  need  to  be  promoted  as  a careei;  not  just  a job,”  said  one  partici- 
pant. “I’m  proud  of  who  I am  and  the  work  I do,  and  I want  others  to  see  it  the 
same  way.”  “We  need  to  start  educating  students  at  a younger  age,  start  reach- 
ing the  parents,  and  start  educating  the  educators  about  the  tremendous  oppor- 
tunities the  trades  have  to  offer,”  said  another  participant. 


rile  Alberta  Apprenticeship  and 
Industry  Traitiing  Board  thanks 
the  following  companies  for  their 
donations  of  door  prizes  to 
the  workshop: 

Coram  Construction 
ORC  Productions 
EPCOR 

Federation  of  Alberta  Gas 
Co-ops  Ltd. 

Lakeland  College 
Mayfield  inn  & Suites 
Motor  Dealers'  Association 
of  Alberta  & MDA  Education 
Foundation 
WAIT 

Visual  Difference  Salon 
Waterous  Detroit 
DieselAfiison 


Apprentices  participate  on  LACs 

Talking  With lames  Blonde,  tilesetter 


Transport  Company  Moves  More 
Employees  into  Apprenticeship 

spotlight  on  ...  B dr  R Eckel’s  Transport  Ltd. 


James  Blonde  was  one  of  the  first  appren- 
tices in  Alberta  to  be  appointed  to  a local 
apprenticeship  committee  (LAC).  In  June 
2002,  after  the  Alberta  Apprenticeship  and 
Industry  Training  Board  approved  his  appli- 
cation, James  was  asked  to  sit  on  the  Calgary 
Tilesetter  LAC.  At  the  time,  he  was  in  the 
final  year  of  his  tilesetter  apprenticeship  pro- 
gram. 

“The  main  reason  I wanted  to  join  the 
LAC  for  my  trade  is  because  I thought  it 
would  be  interesting,”  said  James,  now  a cer- 
tified tilesetter  and  owner  of  Layout  Tile.  “I 
hope  that  by  being  involved  1 can  better 
understand  the  work  that  goes  into  making 
things  happen  in  my  trade  and  in  other  trades 
as  well.” 

Until  the  fall  of  2001,  only  journeymen, 
employers  and  industry  representatives  sat 
on  LACs  and  PACs.  The  Board’s  Industry 
Network  Committee  decided  to  appoint 
apprentices  because  they  saw  it  as  a way  to 
bring  in  new  ideas  and  new  perspectives. 

James  agrees.  “I  think  it’s  a good  idea  to 
have  apprentices  sit  on  these  committees,  i 
enjoyed  offering  my  input  on  issues  that 
affect  the  tilesetting  trade  from  an  appren- 
tice’s point  of  view.  Now  that  I have  my  jour- 
neyman certification.  I’m  looking  forward  to 
continuing  my  involvement,”  he  said.  “I  feel 
good  knowing  I’m  part  of  a group  that’s 
committed  to  preserving  our  trade  and  pro- 
moting growth  in  the  industry.” 

James  would  also  consider  sitting  on  the 
Tilesetter  Provincial  Apprenticeship  Commit- 
tee (PAC)  if  the  opportunity  presented  itself 
in  the  future.  “I  see  committee  involvement 
as  an  extension  of  my  job  as  a tradesperson 
and  I’m  eager  to  help  where  I can.” 


What  are  local  and 
provincial  apprenticeship 
committees? 

Local  Apprenticeship  Committees  (LACs) 
are  the  "grassroots  ' of  AlbeitaS 
apprenticeship  and  industry  training 
system.  LACs  work  at  the  regional  level, 
and  play  an  important  role  in  the 
ongoing  development  and  enhancement 
of  their  trade.  Their  primary  roles  are  to 
keep  a 'finger  on  the  pulse'  of  local 
activity  in  their  trade,  and  to  make 
recommendations  to  their  Provincial 
Apprenticeship  Committee  (PAC)  on 
matters  relating  to  apprenticeship  training 
and  certification. 

PACs  have  a wide  range  of  responsibilities 
for  their  trade.  These  include  developing 
standards  related  to  apprenticeship 
training  and  certificadoa  developing 
course  outlines  and  exams  for  their  trade, 
and  assessing  training  in  other 
jurisdictions  for  their  equivalency  to 
Alberta  training.  PACs  provide  advice  to 
the  Alberta  Apprenticeship  and  Industry 
Training  Board  on  issues  affecting  their 
trade,  and  also  provide  recommendations 
to  the  Board  on  initiatives  to  enhance 
their  trade. 

Each  LAC  and  PAC  has  an  equal  number 
of  employer  and  employee 
representatives  appointed  by  the  Alberta 
Apprenticeship  and  Industry  Training 
Board. 

To  find  out  more  about  apprenticeship 
committees  or  how  you  can  become  a 
member  visit  www.tradesecrets.org  or 
contaa  the  nearest  apprenticeship  and 
industry  training  office. 


Employer  participation  is  the  key  to  a 
strong  apprenticeship  program.  B 6c  R 
Eckel’s  Transport  Ltd.  has  been  hiring 
and  training  apprentices  for  work  in  the 
oilfield  and  drilling  industries  for  more 
than  35  years.  Aron  Howatt  began 
working  at  B 6c  R Eckel’s  Transport 
Ltd.  two  years  ago  as  a labourer.  Now 
in  her  second  year  of  the  crane  and 
hoisting  equipment  operator  - medium 
boom  truck  apprenticeship,  Aron  is 
thankful  to  her  supervisors  for  suggest- 
ing the  apprenticeship  route  and  is  look- 
ing forward  to  moving  up  in  the 
company.  ‘T  enjoy  my  job  so  much  that 
I can  honestly  say  I have  more  fun  there 
than  anywhere  else,”  she  said.  “The 
work  is  interesting,  the  people  are  great, 
so  I’m  very  thankful  to  B6c  R for  sug- 
gesting I start  my  apprenticeship  pro- 
gram with  them.” 

Brad  Chornohos,  Aron’s  supervisor, 
sees  great  value  in  hiring  and  training 
apprentices,  including  women.  He 
describes  Aron  as  an  outgoing,  hard 
worker  who  is  willing  to  succeed.  “Our 
company  is  committed  to  recruiting 
more  female  apprentices  because  they 
do  a great  job  and  deserve  the  same 


chance  to  learn  the  trade  as  our  guys  do. 
Aron  is  the  perfect  example  of  that,”  he 
said. 

In  addition  to  encouraging  more  peo- 
ple to  start  their  apprenticeship  program 
with  the  company,  B 6c  R Eckel’s  Trans- 
port Ltd.  is  also  committed  to  partici- 
pating on  the  Crane  and  Hoisting 
Equipment  Operator  Local  Apprentice- 
ship Committee.  Brad  has  been  a mem- 
ber for  the  last  year  and  sees  the 
opportunity  as  a good  way  to  share 
ideas  with  others.  “The  more  people 
you  have  involved  with  these  commit- 
tees, the  better,”  he  said.  “It’s  a good 
opportunity  to  have  people  put  their 
heads  together  and  ensure  that  everyone 
is  on  the  same  page  about  what’s  going 
on  in  our  trade.” 

From  the  apprentice’s  point  of  view,  B 
6c  R Eckel’s  Transport  Ltd.  is  a very 
supportive  employee  said  Aron.  “They 
handle  all  the  paperwork  for  our  techni- 
cal training,  pay  our  tuition  costs  and 
even  pay  for  our  hotel  while  we’re 
attending  school.  I can’t  say  enough 
about  how  supportive  they  are  of  their 
apprentices  and  that’s  why  I’m  so  happy 
to  be  one  of  them.” 


The  industry  network  is  only  as 
effective  as  its  members. 


Apprenticeship  News 
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Interest  in  Blue  Seal  Continues  to  Grow  Did  You  Know? 


Richrtitl  Bilker  was 
looking  lor  a way  to 
increase  his  confi- 
tience  as  a manager 
ant!  learn  the  busi- 
ness skills  to  help 
him  advance  his 
career.  That's  how  he 
lieard  about  the  Aciiicve- 
ment  in  Business  Competencies  Program. 
Also  known  as  the  Blue  Seal,  the  program 
gives  Alberta-certified  trade  and  occupa- 
tional certificate  iiolders  the  opportunity  to 
earn  a business  credential  that  is  recognized 
by  employers  and  can  help  open  doors  in 
their  careers  as  business  professionals. 

Richard  is  a certified  plumber,  stcamfitter- 
pipefitter  and  gasficter,  currently  working  as 
a fabrication  supervisor  at  Presson  Enerflex 
Systems  Ltd.  He  earned  his  Blue  Seal  in  May 
through  the  NAIT  Business  Management 
Certificate  Program.  Richard  says  the 
courses  helped  open  his  eyes  to  a number  of 
skills  needed  in  his  current  position  and  in 
positions  he  might  want  to  move  into.  “To 


succeed  as  a manager,  you  need  to  under- 
stand the  relationship  between  employers 
and  employees.  Skills  like  effective  commu- 
nication and  problem-solving  arc  very 
important,”  be  says.  “By  earning  the  Blue 
Seal,  it  shows  employers  that  you  have  those 
skills,” 

Ed  Braun,  a PAC  secretary  in  Apprentice- 
ship and  Industry  Training,  agrees.  He  com- 
pleted courses  at  Athabasca  University  to 
earn  his  Blue  Seal  through  distance  delivery, 
which  allowed  him  to  complete  the  courses 
from  the  comfort  of  his  own  home,  “I  really 
appreciated  the  flexibility  of  distance  learn- 
ing because  I was  able  to  complete  the 
required  courses  without  interfering  with 
my  busy  family  and  career  schedules,”  he 
said. 

Board  Member  Frank  Duffin  is  another 
advocate  of  lifelong  learning.  President  of 
Crowfoot  Ford  Sales  in  Calgary  and 
Cochrane  Ford  in  Cochrane,  Frank  has 
trade  certificates  in  the  automotive  service 
technician  and  heavy  equipment  technician 
trades,  and  a Bachelor  of  Commerce  degree 


from  the  University  of  British  Columbia. 
His  application  for  Blue  Seal  certification 
was  approved  based  on  his  degree.  “As  an 
employer,  I wanted  to  show  my  technicians 
the  benefits  of  the  Blue  Seal”  he  said.  “It’s 
an  excellent  way  to  prepare  journeymen  for 
their  next  career  move,” 

The  response  from  training  providers  and 
employers  hiring  journeymen  who  have 
earned  their  Blue  Seal  has  also  been  posi- 
tive. “We’re  very  pleased  with  the  response 
the  Blue  Seal  credential  has  received  so  far,” 
said  Board  Chairman  Cliff  Williams. 
“Training  institutions  continue  to  express 
interest  in  providing  business  training  to 
those  seeking  certification,  and  employers 
tell  us  they  see  great  value  in  employees 
who  are  committed  to  lifelong  learning  and 
skill  development.” 

For  information  on  applying  for  the  Blue 
Seal,  contact  the  nearest  apprenticeship  and 
industry  training  office.  Visit  www.tradese- 
crets.org  for  a list  of  offices. 


A Journeyman  CxTtificate  can  be  the 
beginning  of  a career  path.  Fhe  trades 
offer  many  opportunities  for  further 
education.  Here  are  some  examples. 

• The  Achievement  in  Business  Com- 
petencies (Blue  Seal)  program  is  a 
way  for  journeymen  to  obtain  a 
business  credential  that  is  recognized 
by  employers  and  help  open  d(x>rs  in 
their  careers  as  business  profession- 
als. 

• Some  education  programs  allow  cer- 
tified journeymen  to  obtain  a bache- 
lor’s degree  in  Adult  Education  in 
three  years  instead  of  the  usual  foun 

• Victoria’s  Royal  Roads  University 
currently  offers  a Master  of  Arts 
Degree  in  Leadership  and  Training. 
Tradespeople  may  earn  their  master’s 
degree  without  earning  a bachelor's 
degree  first,  if  their  trades  training 
and  previous  work  experience  are 
considered  equivalent  to  the  skills 
they  would  have  learned  in  the  bach- 
elor's degree  program. 


...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship 
Committees  (PACs)  and  Occupational  Committees,  sets  the  standards  and  requirements  of  apprenticeship  and  occu- 
pational training  programs.  Technical  training  is  based  on  course  outlines  developed  by  members  of  these  industry 
advisory  committees.  The  course  outlines  are  revised  regularly  to  keep  in  step  with  toda/s  workplace  needs.  One  or 
more  of  Alberta's  technical  institutes  and  community  colleges  provide  technical  training  in  most  trades. 

Got  a question  about  your  trade?  Call  the  committee  secretary  or  members. 


Committee  Listing 


The  contact  number  for  all 
PAC  Secretaries  is 
(780)  427-4601. 


PAC=  Provindal 

Apprenticeship 

Committee 

LAC=  LocalApprenticeship 
Committee 

0C=  Occupational  Committee 


More  Info; 


Do  you  have  questions  about  apprenticeship  or  any  of  the 
trades  and  designated  occupations? 

Call  310-0000  toll-free  anywhere  in  Alberta  and  enter  the 
local  number  of  the  apprenticeship  and  industry  training 
office  you  would  like  to  reach. 


f.  . ' t*'-  It 


AGRICULTURE  EQUIPMENT 
TECKNiCIAN  - PAC 
St<r«l3iy;  EO  BRAUN 
Ptesiding  Officei;  20BN.  SHAVflJ  AlVtN 
Employer.  BRAfJOICS.  KEVIN! 
Employer  KRySK0W,IAMESM 
Employer  SPENCER,  lOHNA 
Employee:  COTE.  lEONM 
Employee;  DEMONTIGNY,  KELVIN 
Emptojw:  KUMKO.TIMOniY  STEVEN 
Employee:  WOOD,  KENNETH  GARRY 


APPLIANCE  SERVICE  TECKNICIAN  • 
PAC 

SeaelatyMIKEKRIll 
Pieiidifig  Officer  MALONEY,  HOWARD 
Employer:  BAKER,  JAMES  0 
Employer  BURNS.  DONALD  J 
Emplo^GOURlAY.  KEVINS. 

Employee:  CRYGlEU  VIGOR 
Employe«:lHISTlETHWA/TE,  ANDREW  M. 


APPLIANCE  SERVICE  TECHNICIAN  • 
EDMONTON  • LAC 
SeoeUiy:ALEX  HALLIBURTON 
(760)422-6939 

Presiding  Officer  MALONEY.  HOWARD 
Employer  BAKER.  lAMESO 
Employer  scon,  BRIAN  E 
Employee.  TAYLOR.  CHRISTINE  ANNE 
Employee- TKISTIETHWAITE.  ANDREW  M, 


AUTOBODYTECHNiCiAN-PAC 
Seaeiary;IOHNBROSDA 
Presiding  Officer  KEMSTREET,  BRENT  0 
Employer;  BACKS,  RANDAU  A 
Employer  HERBERS,GLENNA 
Employe  LANE,  (ODD  REX 
Employer  MYERS.  DUNCAN  C 
Employer  OIOOLE,  JOHN  W 
Employee;  ENGElXING,  DAHREU  f 
Employee;  KEEN, WILLIAMS 
Employee:  KWASNICKI,  PAUL  DAVID 
Employee;  PEACOCK,  MICHAEL  T. 
Employee:  SHAW.  GORDON  R 


AUTOBODYTECHNICIAN- 
CALGARY -LAC 

Secreiary:  BILL  NYREROD(403)  297-3788 
Presiding  Officer:  KEEN.  WILLIAM  S 
Employ  BflUNSCHWIlER,  PEHR  F 
Empio^SIC0nE.BRADM 
Employee:  HAMMERSCHMID.  KEUY  R 
Employee;  PYSH.  DARREN  A 


AUTOBODYTECHNICIAN- 
EDMONTON  • LAC 

Seaelary:  ANTHONY  lOVEU  (780)  472-693S 
Presiding  Officer:  YOUNG.  STEVE 
Employer  SHENNAN,  SHANE  N 
Emplc^  WALKER.  ROBERTO 
Employee.  10IT2.  COLIN  MICHEAL 
Emplc^’  PEACCKK.  MICHAEL  T 


AUTOBODYTECHNICIAN - 
MEDICINE  HAT -LAC 
Seaelary;  KEN  GENEREUX  (403)  $29-3190 
Presiding  OffKer  CRItCHLOW.  DALE  W 
Employer  MYERS.  DUNCAN  C 
Employer  ROMULD.  DUANE  A 
Employee;  OARR.  LESLIE  R 
Employee’ ELS  DON.  KEVIN  L 


AUTOMOTIVE  SERVICE 
TECHNICIAN  - PAC 
Seoeury;  ED  BRAUN 
Presiding  Officer  WILD.  DOUGLAS  S 
Employer  DONAGHY.COUNR 
EmfdoyerHRYNEW,  PAULO 
Employer  KURPIUWEir,  MERLE  I 
Employer  SCHRODER.  GORDON 
Eroployw:  SPARROW,  HALT 
Employee:  ALGUlRE.  KEVIN! 

Employee;  GiESBRECHT,  ISAAC  (iKE)  WILLIAM 
Employee:  KEEN,  WILLIAM 
Employee:  KOKOT,  JERRY  I. 

Employee:  MCRORIE,  MARK  0 


AUTOMOTIVE  SERVICE 
TECHNICIAN  - CALGARY  - UC 
Seaelary;  ERNIE  BRUCKER  (403)  297-6606 
Presiding  Officer  SCOn,  RUSSELL  KEITH 
Employer  COPIFHORNE,  DARRYL  BRENT 
Employer  OAlGARNO.  SIDNEY  I 
Employee:  HAG6EMAN,\NILLIAM  BEN 
Employee:  KOKOT.  lERRYJ. 


AUTOMOTIVE  SERVICE 
TECHNICIAN  - EDMONTON  - LAC 
Secetaiy;  AUDREY  MORRIS  (780)422-6948 
Prnidjng  Officer  LIVINGSTON,  MALCOLM  6 
Employer  HAWKES.  CALVIN  W 
Emplo^nRABEEH,  HANY 
Employee:  KEEN  WILLIAM 
Employee:  MCCORMACK,  lAMESA 


AUTOMOTIVE  SERVICE 
TECHNICIAN  • GRANDE  PRAIRIE  - 
LAC 

Seoetair- TERRY  TAYLOR  (780)  S3B-5640 
Presiding  Officer  NILSSON  OVYIGHT  0 
Employer  MILLER,  WARREN  BRADLEY 
Employer  SCHRAMM,  RONALD  WILLIAM 
Employer  STAPLES.  DAVID  M 
Employee:  CLARKE.  DWAINE  EDWARD 
Employee:  GIESBRECHT.  ISAAC  (IKE)  WILLIAM 


AUTOMOTIVE  SERVICE 
TECHNICIAN  - LETHBRIDGE  • LAC 
Seaelary:  STAN  lEWICKI  (403)  381-5383 
Piesidi'ng  Officer  BRAYNE,  ANDREW  R 
Employer  CRADDOCK.  WWRENCE  J 
Emplo^r:  OEWINTER,  MICHAEL  A 
Emplo^:  FINN  PATRICK  I 
Empk)^.  WILD,  DOUGLASS 


AUTOMOTIVE  SERVICE 
TECHNICIAN  - MEDICINE  HAT  - 
UC 

Seaelary;  STEVE  aiPERT|403)  S29-3S93 
Presiding  Officef'  BUIGERElL  RANDOLPH  C 
Eniployer.  DEBLASIO,  GORDON  M 
Emplo^t:  KURPIUWEIT,  MERLE  I 
Employee:  lYNDE.  ROGER  A 
Employee:WE6ER,IOHNP 


AUTOMOTIVE  SERVICE 
TECKNICIAN -RED  DEER-UC 
Seaelvy.  MURRAY  STAUFFER 
(403)340-St41 

Presiding  OffKer  BUTTS^  KENNETH  WILLIAM 
DALE 

Employer  DONAGHY.COUNR 
Employee- VYHIIECOnON  ERLE  G 


AUTOMOTIVE  SERVICE 
TECHNICIAN  -VERMILION  - UC 
Seoeury:  lAMES  JOHNSTON  (780)  6S3-81$4 
Presiding  OffKer  USENIK,  BRENT  A 
Employer  SPARROW,  HALT 
Emplo^.  JACKSON  KENNETH  0 
Emplo^:  KING.  DAVID  K 


BAKER  - PAC 

Seoeiafy;e08PAYEn£ 

Presiding  Officer:  BRUBAKER.  OOUGUS  W 
Empkryer  FLECK.  GERRY  L 
Emplo^  HOOIMEYER.  MARTIN 
Employer  HULKENBERG  JAMES  B 
Employer  TYMO,  THOMAS  A 
Empk^.  BODEWirZ,  HANKW 
Employee:  POSAVEC  aNTHIA  ANN  MARIE 
Employee;  SMITH,  THEODORA  K 
Empl<^;WYAn,  ROBERTS 


BAKER- CALGARY -UC 
Secretary:  BRUCE  COMFORT  (403)  297-6609 
Presidirtg  OffKer  HINTON  BRLAN  C 
Employer  FLECK.  GERRY  L 
Employer  HULXENBERG,  lAMES  B 
Empk^'  PURCHASE.  ANDREW  M 
Employee:  SMITH,  THEODORA  K 


BAKER  - EDMONTON  - UC 
Secreiary:  BILL  MEKECHUK  (780)  422-6986 
Presiding  Officer:  BODEWITZ,  HANKW 
Employer  HOOIMEYER.  MARFN 
Employer  TYMO.  THOMASA 
Employw'WYAn, ROBERTS 


BOILERMAKER  - PAC 

Seoetaiy:  BARRY  YEREX 
Employer  COLUER.  MARTIN  I 
Emplc^XOLEBABA.NICKl 
Employer  lABOSSIERE,  RONALD  J 
Emph)^  MCFARLANE,  DONALD  JOHN 
Empk)^.  BOOTH.  CURTIS  P 
Emplo^:  DONNELLY,  GERRY 
Employee-  EWASIUK.  RANDALL 
Emplo^:  MCEWEN,  CHRISTOPHER  J 


BRiCKUYER  - PAC 

Seoetary;  ED  BRAUN 

Presiding  Officer  HOLBROOK.  MALCOLM  I 
Employer  AMBR021C  CHRISM 
Emplo^ANNICH,  MARCOE 
Employer  CHATERG  ROLAND  DALE 
Employee:  GLAUS,  HANS 
Emplo^:  RAMSAY.AIANL 
Employee:  SIEVER.  CHRISTOPHER  W 
EmptoyeeiVYIDOIFIELD.  SCOn  OAVID 


BRICKUYER  - CALGARY  - UC 
Seoetary-.  DALRD  POCOCK  (403)  297-3774 
PresKling  Officer  CODEC  MARK  C 
Employer  GOWERLUK.  KEYING 
Emfdoyee-.  KIEGELMANN  MICHAEL  K 
Employee'  015S0N  DAMON  ANTHONY 


BRICKUYER  • EDMONTON  - UC 
Seaetatr.  LARRY  SCHMIDT  (780)  422-6937 
Piesidmg  Officer.  AM8ROZIC  CHRIS  M 
Employer  CHATERS.  ROLAND  DALE 
Employer  FRAHM.  RANDOLPH  $ 

Employee:  RAMSAY,  ALAN  I 
Employee:  SCHAAR.  GUNTHER 


CABINETMAKER  - PAC 
Seoetary:  BOR  PAYETTE 
PresKBng  Officer.  SAUCE8ER.  ERNST 
Employer  FRANZ.  FRITZ 
Employer  HORNE.  ROBERT] 
Employer  KOWALSKI.  PARNELL  S 
Employer.  MICKflSON.PnERM 
EmployerSEERDEKPEni 
Employer  VAN  HELL.  FREDJ 
Employee:  BOOTHMAN.  UNDSAY  R 
Employee- CREVYS,  scon  R 
Employee:  HARRIS  TRAVIS  L 
Employee.  LEMOINE,  FRANCES  lEAN 
Employee:  MIZZARO.  TONY 
Employee.  SIAUNWHITE.  TERRY  F 


CABINETMAKER - 
CALGARY  - UC 

Seoetary;  PETER  0E6R0EN  (403)  297-6628 
Ptesiefing  Officer;  CREWS.  SCOn  R 
Employer  HORNE.  ROBERT) 

Employer  MACDONALD,  KEUY  G 
Employee-  STAWNYCHKO,  RYAN  J 


CABINETMAKER - 
EDMONTON  - UC 
Secretary- AL  SIEBEN(780)  422-6936 
Presiding  OffKer  JUNGLING  ALAN  A 
Employer;  BEYERSBERGEN.  CASEY  M 
Employer;  GRAUP,  HUBERT 
Employee;  BOOTHMAN.  LINDSAY  R 
Employee;  SLAUNWKITE.  TERRY  F 


CJytPENTER  • PAC 
Seoetaryr  EOOOHEl 
Piesiding  Officer  NIELSON.  KENDALL  K 
Employer  ANOROSOFETERRYl 
Employer;  GIERCKE.GARRYA 
Employer  HEAD,  ALLAN  1 
Employer  USCHKA,  MICHEAL  R 
Employee.  BRYDEN,  LEONARD  JOSEPH 
Err^oyee:  JANES  JASON  CHRISTOPHER 
Employee;  JANTZ.  HARLEY  H 
Employee;  MORIN,  MICHEL  0 
Employee:  REGAN.  BARRIE 


CARPENTER  - CALGARY  - UC 
Secretary:  PETER  OEGROEN  (403)  297 -6623 
Piesiding  Offker  Acting  - Employer 
ANDROSOFF.TERRYl 

Employer  RAMUS^  KENNETH  DANIEL  (KEN) 
Empk)^:  BRYDEN,  LEONARD  JOSEPH 
Emplo^  HAHN.  ROBIN  W 


CARPENTER  - EDMONTON  - UC 
Seaelary:  LARRY  SCHMIDT  (780)  422-6937 
Presiding  OTficet  HEAD,  ALLAN  J 
Employer  GARNER.  GRANTW 
Employer.  MUUEN.  LARRY  D 
Employee' REGAN.  BARRIE 
Emplo^'  REGNIER.IASONA 


CARPENTER  - 
FORT  McMURRAY  - UC 
Secretary  LARRY  BELL  (780)  743-71S7 
PiesKlng  Officer  COlUNS.  ELMER 
Employer:  BEniHWENDELJM 
Employee:  lANES  lASON  CHRISTOPHER 
Employee  SMITH.  GREGORY  ROBERT 


CARPENTER  - 
GRANDE  PRAIRIE  - UC 
Secretary;  TERRY  TAYLOR  (780)  S38-5640 
Presiding  Officer  SPRECHER.  GORDON  G 
Employer  CAOIEUX.  JERRY  D 
Employer'  DUECK.  RODNEY  $ 

Empfc^  DURRANT.  DAVID  I 


CARPENTER  - LETHBRIDGE  • UC 

s<cet»y  BRUCE  MARTINEU(403)  38I-S383 

Presk&ng  Officer  PANKHURST  CORBY  T 

Eir¥4ciy«r.BANE.J0HNA 

Empld^  BILIKX.  GRANT  J 

Employee:  CRUMP.  KERRY  0 

Employee:  MORIK  MICHEL  0 


CARPENTER  - 
MEDICINE  HAT  - UC 

Seoeary;  STEVE  LEIP£RT(403)  529-3593 
PresicEng  Officer  BARTMAN.  TERRANCE  L 
Employer;  MULDER.  DAVID  8 
Emplo^'  NIELSON.  KENDALL  K 
Employee.  BECKER.  LARRY  L 
Employee:  DUGGAN.  DOUGLAS  A 


CARPENTER  - RED  DEER  - UC 
Secretary;  MURRAY  STAUFFER 
{403)340-5141 

Employer.  CARRUTHERS,  PERRY  DA 
Emplo^:  MARSKAU.  PETER  H 


CARPENTER  - VERMIUON  - UC 
Seoetary.  lAMES  JOHNSTON  (780)  8S3-8IS4 
Presiding  Officer  HOWE.  RONALD  PERCIVAL 
Employer-  USCHKA.  MiCKEAL  R 
Emplo^:  KNIEVEC  RICHARD  GERALD 


COMMUNICATION 
TECHNICIAN  - PAC 
Secreiary  RON  YANEW 
Presiding  Officer  BARNES.  lAMES  P 
Emptoyer  CUNE,  ROBERT  T 
Employer  GIBBON.  DEAN  EMERSON 
EmpJoyet.  SMILEY.  DEAN  K 
EiT^oyei:THIESSEN.  KENNETHW 
Employee.  OARICHUK  GLENN  I 
Empicpyee:  SEMENIUK.  MICHAEL  F 
Em^crree'  STEPARYK.  LEONARD  0 


COMMUNICATION  TECHNICIAN  • 
CALGARY  - UC 

Seoetary,  OAVtO  POCOCK  (403)  297-3774 
Presiding  Officer:  FORD,  JAMES  GRANT 
Employer  KRANJCEVIC  KRUNO 
Employer:  THIESSEN,  KENNETHW 
Employee  OARICHUK.  GLENN  J 
Employee;  MC8RYNE,  VINCENT  GARROD 


COMMUNICATION  TECHNICIAN  • 
EDMONTON  - UC 
Secreiary.  BILL  MEKECHUK  (780)  422-6986 
Employer  SMILEY.  DEAN  K 
Employee-  HYMAN.  THOMAS  S 
Employee;  SEMENIUK.  MICHAEL  F 


CONCRETE  FINISHER -PAC 

Secretary  EOOOHEl 

Presiding  Officer  KALIS,  EDWARD  ROBERT 
Employer  KRAWEG  TERRANCE  K 
Employer.  liJARTlN,  WAYNE  G 
Employer  SHANORO,  BRADLEY  W 
Employee:  ALLEN.  REGINALD  CRAIG 
Employee:  BOGUE,  DENNIS  JAMES 
Employee.  FRASER.  SCOH  JAMES 


CONSTRUaiON  CRAFT  UBOURER 
-OC 

SecRiaty  ED  DOHEI 
Enployer.  CLARK.  GERALD  P 
Employer  OOOTSOK  ROGER  Q 
Emptoyer:  GARNER.  GRANT  W 
EmpkrierTHOMPSOKKIELl 
Employee.  ANDERS,  JEFFREY  C 
Employee.  MAKHN.  RICK  I 
EmpJ^ee:  REID.  KENNETH 


COOK • PAC 
Secretary  BOB  PAYETTE 
Presiding  Officer  LALA.  AJAT 
Employer  COURCHESNE.  CONRMI I 
Employer  DALEY,  RICHARD  E 
Employer.  MUSSBACHER.  DUNCAN  K 
Employee  GOULD-HAWKE.  CHAD  E 
Employee.  LANGEMANN,  lEREMY  E 
EmpJo^  MACDONALD.  FRASER  A 
EmpJovee-  MORPHY.  JASON  lORNE 


COOK  - CALGARY  - UC 
Seoetary  BRUCE  COMFORT  (403)  297-6609 
Presiding  Officer  SPRENTZ.  CKRJSTOPKER I 
Employee.  GOULD-HAWKE.  CHAD  E 
Emplo^-UNG.  SOPHIA  L 


COOK  - EDMONTON  - UC 
Secretary  BUI  MEKECHUK  (760)  422-6936 
Presiding  Officer.  MACDONALD,  FRASER  A 
Employer  lAlAJUAY 
Err^loyer  MUSSBACHER.  DUNCAN  K 
Employee.  COURCHESNE.  CONRAD  J 
Emplo^:  MORPHY.  JASON  LORNE 


CRANE  AND  HOISTING 
EQUIPMENT  OPERATOR  - PAC 
Seoeiaiy  DARREN  HUTTON 
Presiding  Officer.  LANE.  JACK  0 
En^iloyer  CADOTTE.  DANIEL  M 
EmpJo^  HENDRY,  RONALD  I 
Employer  ROSS,  R08ERTV 
Employer  TUCKER. LEONARDO 
Emplo^.KOSMACK.  BRUCE  0 
Employee  LAWLER.  AUSTINT 
Employee  MAHON  BOYD  ALAN 
Employee  MCDONNELL  MARTIN 
Employee.PENNER.JAKE 
Employee.  SCHNEPf,  LYLE  J 


CRANE  AND  HOISTING 
EQUIPMENT  OPERATOR  - CALGARY 
-UC 

Secretary  PETER  DEGROEN  (403)  297-6628 
Pmafcr^ Officer Actirtg  CONNEUY.OEANA 
Employet.  HENDRY,  RONALD  I 
Employer  IVANY.  LARRY  8 
Employee  KOSMACK.  BRUCE  0 
Employee  PERKS. STEVENS 


CRANE  M4D  HOISTING 
EQUIPMENT  OPERATOR - 
EDMONTON -UC 
Seaelary.  AL  SiEBEN  (780)422-6936 
Ptesiiing  Officer.  lUCAS^  lAMES  B 
Enyloytr  CKORNOHOS.  BRJU)  I 
Eir*loyerSCOBlE.DONW 
Employee  MAC  DONNELL  JOHN  M 
Employee  MCDONNELL  MARliN 
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CRANE  AND  liOISTING 
EQUIPMENT  OPERATOR  • FORT 
McMURRAY  • LAC 
ScMClary.lAfifty  Dili  (780)  743  7)S? 
PtfiWioQOflicwAMing  lANCJACKO 
lniplo>«  BOURGfAU,  RANDY  fi 
EriplO)t(  (MEM.WARRIN 
EnvIOTK' CARDINAL  BONNIE  3 
Enipl^p  GUSIIOE.  HOWARD  PAUl 

ELEaRlCAl  r^TOR  SYSTEMS 

TECHNICIAN  - PAC 
SecTfU-y  RONYANEW 
Pmiding  ONicn  GRAHAM.  DWAYNE  R 
Empknw  DEROCHE,  lARRY  I 
EmpM.  MCOONAIO.  lAMES  RONAID 
Empkrirf  SANDBOE.  EDDIE 
Employ^' BROlUNa  TRENT  C 
Empioyw’VARIWLRAIENDRA 


ELEGRICAL  MOTOR  SYSTEMS 
TECHNICIAN  • CALGARY  • LAC 
S«i«Utr  DALE  KEN)  (403)  297-3783 
RreUdino  OKinr  GARNAIL  STEPHEN  I 
Err^lpW'  BAXTER. KENNETHW 
Erflowr  MCDONAIO,  lAMES  RONALD 
Enplt^  BROlUND.  TRENT  C 
Enptow*' VOlKtS,  GERAIO  P 


ELEGRICAL  MOTOR  SYSTEMS 
TECHNICIAN  • EDMONTON  • LAC 
SecnidY' AUDREY  MORRIS  (780)  422  6948 
Prradng  Offiw  BODELL  KENNETH  A 
Em^.  DEROCHE.  EAR  RYi 
Employe  KNICKIE.  ROBERT 
Emploi««.  CHRIS1IANSEN.AIANA 
Eir(4o)«c  LAIR.  RICHARD  I 


ELEGRICIAN  - PAC 
SKrmry  RONYANEW 
Prolong  Offnr  LAND,  WAUACE  E 
Enploytr  BRUNNER,  MICHAEL  J 
EnpR)^:  DAIY,  DONALD  JA 
EjnpTojrrElHARL  LARRY 
Emp)o)T«;GERI(ITS,HAflM 
Emph^  KONORO,  WlUARO  B 
EnvIowr.fiEIMERABE 
Empli^;SlMCOE.  DAVID  G 
EnyA^;  BlAiN.  KEITH  E 
Emptoyw:  GA8ERL  ROSSEU  LAWRENCE 
Enfilo^GATNER.  LARRY  M 
En¥>loy«c:KYlE.COUND 
Employ«c.lOEWEN.  ROBERT  H 
Ernployw.ROSYCHUK.TLMS 
ErnphW'  SETTER.  BRUCE  MICHAEL 


ELECTRICIAN  - CALGARY  • LAC 
Seerroryt  DAU  KENT  (403)  297-3782 
Prwning  OfBcw  SCHMAUI  PERRY  M 
Empl0)«r  BRUNNER.  MICHAEL  I 
E(r«4(^GJERTS£H  DEANK 
EnvTo^:  DOBSON.  BRIAN 
EnyJo^:  GATHER.  lARRYM 


ELEGRICIAN  - 
EDMONTON  • LAC 
S*c«ary:TED  GAZIEY  (780)  427-6983 
PresKing  Offinr  BADACH.  GORDON  S 
Employe- DAIY.  DONALD  ]A 
Erfto^QUIST.BRADlEYA 
Emplo^.- ZINCHUK.  JONATHAN  D 


ELEGRICIAN  • 

FORT  McMURRAY  • LAC 
S«<ret4ry;  LARRY  eEU(780)  743-7LS7 
Presidtng  OTTior.SiMCOi  DAVID  G 
EnvlO)«r  COMMON.  KENNETTir 
Enploytr  SLATER.  lAMESB 
EmpLoyw;  GAWRYIUK.  JAMES  WlUAM 
Employw.  SADZAK.  CHRISTINE  UE 


ELEGRICIAN  • 

GRANDE  PRAIRIE -LAC 
Seatuiy:  TERRY  TAYLOR  (760)  S38-S640 
PiesKlng  Officer  GERRITS,  HARM 
Employer  OZWONKIEWICZ,  LESZEK  P 
Employer  MORRISON  CORY 
Eirvio^rGAVAN  KEYING. 

Employee:  KOYMAN  lAMESM 


ELEGRICIAN  • HINTON  • LAC 
Seoeury.PAT  GAUDIN  (780)  86S-8293 
Employer.  VANDERHOEK.  HENRY 
Emplo^:  LAND.  WALLACE! 

Employw:  SCHNEIDER.  NATHAN  lAMES 


ELEGRICIAN  • 

LGHBRIDGE  - UC 

Seoeiery:  BRUCE  MARTINEU  (403)  3B1-S383 

Preuding Office* Aclrrig  KRALLfOHNW 

Employer  ALLEN  DO  NAIDJ 

Employ':  COLEMAN  ROBERT  W 

Employee;  SCHMOLD.  BEN 

Emplc^:SENYCZ.  SIMON  C 


ELEGRICIAN  - 
MEDICINE  HAT  • LAC 
Seoeury;  KEN  CENEREUX  (403)  529-3;90 
PiesM'ng  Officer.  ELHART.  LARRY 
Employer  MELLOR.  DAVIDS 
Employer  STANGIER,  DARYL  W 
Employee:  LOEWEN.  ROBERT  H 
Employee:  MYERS,  KENNETH  F 


ELEGRICIAN  • 

SLAVE  LAKE -LAC 
Seaet3ry:TERRY6RUNSELL  (760)  649-7217 
Ptewfing  OfTw  Acting  - 
LOGAN  lARRYE 
Employer:  FIDDLER.  GILBERT  L 
Emplo^TANGEOAL  DARCY  1. 

Employee:  FISK,  DUNCANW 
Employee:  PHILLIPS,  DAVE 


ELECTFIICIAN  -VERMILION  - LAC 
Seuetary.  lAMES  JOHNSTON  (780)  8S3-8tS4 
Pietiding  Officer.  FOLEY.  GERRY  F 
Employer  LARMOUfi,  DAVID  L 
Employer:  MCLEAN  BRIAN 
Employee:  FELT.  BLAINE  0 


ELEGRONiC  TECHNICIAN  - PAC 
SeoeiiY:  RONYANEW 
Piesiding  Officer  KOOYMAN  HENRY  JG 
Employer  KERKHOFF,  LARRY  M 
Emptoyei:  PARKS,  DON 
Employer  VrtSTCOn,  lOHNAlBERT 
Employee;  BURLEY,  ROBERT  j 
Emplo^  KIRK.  ROBERT  BRUCE 
Employee:  MORISON,  WILLIAM  GEORGE 

ELECTRONIC  TECHNICIAN^ 

EDMONTON  - LAC 

Secretary  Bill  MEKECHUK  (780)  422-69B6 

Emptoyer  CHAN  KWOK-KIN 

Employer  MAK.  WILSON 

EmpR^:  MO,  STEVE  H 


ELEVATOR  CONSTRUCTOR  • PAC 

Secietary  DARREN  HUTTON 
Piesiding  Officer.  SCHULTZ.  GARY  EDWARD 
Empfe^er  BER,  CHRIS 

Employer  CERVI.  DARRYL  B 
Employer  5CHMIDI  BRUCE  E 

Employer.  SEXTON  RONALD  MlCHEAl 

EMtoyeeCONKINMICHAELA 
EiTiployw.lAKER.DOHAlDB 
Employee;  MCLEAN  ALAN  R 
tjTiployW  SPAFFORD,  EDDIE  R 


FLOORCOVERING 
INSTALLER  - PAC 

SenolAiy.  lOllN  BRUSOA 
Eiiifiloyer.OAVIV  ROBERT  K. 


GAS  UTILITY  OPERATOR  - OC 

SMielnrylOHNlAMPfY 
[mployM  BUDVARSON  BARRY  n 
Employei.  GIBSON  HAROLD  D 
Employer.  GRAHAM,  BRIAN  H 
Employer.  ROSS,  D.CAM 
Emplciyw;RUWAlOAANKO 
Employee.llYNN,  KEVIN  RICHARD 
Empkiree  IRANK.10RNEA 
Em|iJoyee:FHEIWEll.lOHN 


GASFinER  • PAC 
Seciclaiy.iOHNlAMPlY 
Pinufini]  OffiriH  BRUTON,  lAWRII  E 
[mployw  OlVtllEN  fACK  S 
Employer  NOSKO,  DARYL  R 
Employer  SIYMIEST, TERRANCE  0 
Employee  AtEXANDER.  RONALD  B 
(mfdoyeeOUDERKlRK,  KEVINS 
Employee’ RUIIIERTORO,  JOHN  P 
Employw  SEMLE.GARRYI 


GASFITTER  • CALGARY  - LAC 
Swieiary  TONY  VAN  STRAATEN 
(4I)3)  797-S339 

Presiding  Odicer  RUTHERFORD,  lOHN  P 
EmpJoytf.DEVETTEN  lACKS 
Employer  FRASER.  AUSTAJR  D 
Employw.  COFFYNE.  BRIAN  B 
Em(A(^  PAW1UK.K)HNA 


GASFIHER  • EDMONTON  • LAC 
Secietary.  lEON  VAllEE  (7801 422-6944 
presiding  Officer.  BRUTON  lAWRIE  F 
Employef- NOSKO,  DARYL  R 
Employer  SWEITZER.  GORDON  I 
Enyilorw  ALEXANDER.  RONALD  6 


GLAZIER -PAC 
SeoeuiyEODOHEI 
Presiding  OIfKer  HEYENS,  PAUL  I 
Employer.  BRADY.  JAMES 
Employer  HOIBENDARRINR 
Emplo^  MIIIARD.AIANI 
Eiryil^  WARD,  DON  J 
Envlo^  DENESIK.RYAN 
Emplo^  MAKEPEACE,  HICK  T 
Emf^o^WAUACE.  GRANT 


GLAZIER  - CALGARY  • UC 
Seoetaiy  GRANT  GIBSON  (4031 297-664S 
Piesidmg  Officer  GREENLAND,  RAYMOND  W 
Employer.  8RAOY.  JAMES 
Empk^DEVlAT, ARTHURS 

Envloyw  BERLIN  DARCY  A 

Employee- THIESSEN  NEF  DARRELL 


GLAZIER  - EDMONTON  - UC 
Seaetary  AL  SIEBEN  (780)  472-6936 
Preset  OfFker  STASIUK.  M STEVE 
Employer  lAVENTURE.  R DEAN 
EnvJoyer  MAKEPEACE.  RICK  T 
Employw.  DENESIK.  RYAN 
Envioyee  SZEWCZYK.  CHRISTOPHER 
MICHAEL 


HAIRSTYLIST -PAC 
Seoetary  BOB  PAYETTE 
PtesKSmg  OEficer.  POPIAWSKI,  SfLVANA 
Employer  CHASiMAJELLAE 
Emplo^  JONES.  CLAUDETTE  MARIE 
Emplo^  PlECHOHACYNTHtAA 
ErrplcyerVAHOENDyWjtN,  NJSEPHUSC 
Emplo^WILLIAMS.E  GALE 
Emplo^.  BOWMAN  FARlOA  K 
EmpJo^:  HALL.  HELEN  M 
Empdo^.HOBAl.  DONNA  F 
Eirpiloyw:  PROSSER.  UNDSAY  NICOLE 
Employw  RAMSAY, VANCEANOREW 
Employw:  SCKNEIDMHIER,  MAXINE  C 


HAIRSTYLIST  • CALGARY  • UC 
Seoeuiy  DAVID  POCOCK(403)  297-3774 
Presidmg  OEficer  PIECHOTTA  CYNTHIA  A 
Employer  HAMILTON  LENITIAM 
Emplo^:  PENNY.  YUN  HYAE  (JUNE) 
Employw.  eOWMAN  FARIDA  K 
Employw:  GREEN  DONNA  C 


HAIRSTYUST  • EDMONTON  • UC 
Seoetary  CHER  SHINKE  (780)  422-6943 
Presiding  OWicer  GCXXISON  BETTY  J 
Employer.  GRUO,  JUDY  M 
Employw:  POPlAVYSKf.SILVAKA 
Employw:  PROSSER.  UNDSAY  NICOLE 


HAIRSTYLIST- 
FORT  McMURRAY -UC 
Seoeiaiy  LARRY  BELL  (780)  743-7)S7 
Piesfding  Officer  iOMHA,  NEZAR  M 
Employer;  ClAJtK,  NANCY  C 
Employer  WHflE.  SANDRA  MARIE 
Emptoyw;  DANSON  DEBORAH  A 
Employw:  WESEEN,  WENDY  D 


HAIRSTYLIST- 
GRANDE  PRAIRIE -UC 
Seoetary  TERRY  TAYLOR  (780)  S38-S&40 
Presiding  OHicer  JOBSON  DIANE  C 
Employer:  CAMPBELL,  TARA  M. 

Employer  JONES,  CLAUDEHE  MARIE 
Employw:  MCDONALD,  LliANA  N 
Employw:  WAAYEN8ERG,  lENNIFER  D. 


HAIRSTYLIST - 

LETHBRIDGE  - UC 

Seoetary  STAN  lEWICKI  (403)  361-S382 

Presiding  Officer  Acting-  MENT,  CORNELIUS 

Employer:  OSBURNE,  WANDA  L 

Employw:  TURCHYN,  MARLENE  GAIL 

Employw;WRIGKT,JACQUEUNEA 


HAIRSTYLIST  - 
MEDICINE  HAT  - UC 
Secretary  KEN  GENEREUX(403)  529-3190 
Presiding  Officer  MELLE,  MANUEL 
Employw:  HALL.  HELEN  M. 

Employw:  HARTUNG,  BONNIE  G 


HAIRSTYLIST  • RED  DEER  - UC 
Seoetary  ALLAN  GORDON  (403)340-4921 
Presiding  Officer  OESCHNEH.  LINDA  A 
Employer  HANNAH,  CARRIE  H 
Employe(;WllION,KOllYC 
Employee:  MCCULLOCH,  MICHELLE  K 
Employw  SCHNEIDMILlfR,  MAXINE  C 


HEAVY  EQUIPMENT 
TECHNICIAN  - PAC 
Seoetary  PETERABRAMOWSKI 
Presiding  Officer  80GACH,  OARREN  M 
Employer  HARRIS.  DESMOND  DiON 
Employer  JEFFERY,  RAYMOND 
EmpToyer.  LARSON.  MICHAEL  K 
Emplo^.  MITTY.  DOUGLAS  EARL 
Emyloyw;  ANDERSON.  MICHAEL  J 
En^oyw:HOG&TRAVISE 
Employw:  LENTDWICZ  EDWARD  WAIHR 
Employw:  YULE,  OAVIOM 


HUVY  EQUIPMENT 
TECHNICIAN  - CALGARY  • UC 
Secretary  KARtir  SANDERS  (403)  297-6616 
Presiding  Officer  YULE,  DAVID  M 
Employer  DICK.  ROBIN  D 


(mployei.FEAlllERStONE,  RICHARD 
Errployei.KEllY.IHUMASS 
(inployrr.SaVERNAGLE,  DANIN  H 
Employee  ALIEN,  MICHAEI T 
Employee  0E«>CK.r.lFN 
(mpicryw  lOr,  RANDY  P 
linplo^.  LASIIAM,  HUGH  A 


HEAVY  EQUIPMENT 
TECHNICIAN  • EDMONTON  • UC 
Seoetary  EOSAUIOU(780)427  S298 
Pievding  Ofkei.  BOGACH,  DARREN  M 
Employer:  MCOONEH,  DALE  I 
Employer  NIEUWENKAMP.AIEIIRI 
Emptoyer.  tOMASZESKi,  ROGERW 
Employw  DAWSON,  JAMES  THOMAS 
Emotowe  DRIBNENKI.WILUAM  I 
Imptoyw  MCDONAIO, RANOOir 


HEAVY  EQUIPMENT 
TECHNICIAN- 
FORT  McMURRAY  • UC 
Seueiary.  ERIC  MCCUKKEON 
(780)  743-7157 

Presiding  Officei.  LENIOWtCZ,  EDWARD 
WALTER 

EmployH  CIIL, BRYANT 
Emptoyw.  PAA7LANEN,  ALLAN 
Errvto^  SATKUNAS.ViaORC 


HEAVY  EQUIPMENT 
TECHNICIAN- 
GRANDE  PRAIRIE -UC 
Seoetary  TERRY  TAYLOR  (780)  S38-S640 
Presiding  Officer  Acting -TATE,  RICHARD 
THOMAS 

Emptoyei.  BENNEU  KEITH  ERNEST 
Empto^  MEURS.  ARCHIE 
Empto^  PEARSON.  FREDERICK  G M 
Empto^  TILLEY.  WARREN  JAMES 


HEAVY  EQUIPMENT  TECHNICIAN  - 
LETHBRIDGE  - UC 
SeoeUiy  STAN  LEWKKJ  (403)  38 1 -S387 
Emptoyer  SCHRAGE.WERNERG 
Empto^  BAaUK.  DARRYL  JOHN 


HEAVY  EQUIPMENT 
TECHNICIAN  - 
PEACE  RIVER  • UC 
Seoetary.  DUANE  PiKE  (780)  624-710S 
PiesNing  Officer  Acimg  - HARRIS,  DESMOND 
CRON 

Employer  MILLER,  WIOIAMF 
Cnployer:  STRAUB,  MARUNR 
Emflayee  KUGHESlTiMW 
Enptoyw.FtOORIGUE,  CLAUDE  C 


HEAVY  EQUIPMENT 
TECHNICIAN -RED  DEER-UC 
Seoewy.  MURRAY  STAUFFER 
(403)  340-SI41 

Presidng  Officer  HERSACH,  DENNIS  I 
Emptoyw  GANTZ,  IRVIN  D 
Emptoyw  SIESENGA,  STEVEN  JOHN 


HUVY  EQUIPMENT 
TECHNICIAN  -VERMIUON  - UC 
Seoetary.  JAMES  lOHNSTON  |7B0)  6S3-8 1 S4 
Presiding  Officer  CONLON.  UONARD  H 
Enpto)«:WEUi.R  KEITH 
Emptoyw:  KAJU)£S.0AVI0A 
Emptoyw  liFEBVRE.  MARCEL  M 


INSTRUMENT  TECHNICIAN  • PAC 
Secretary  LARRY  ZEISMAN 
Emptoyer  BOTH.  JOFWTI  ■ 
Emptoyet.BOYO.lOHNANDREW 
Employer:  OURREIL  WILLIAM  E 
Emptoyw  HAND.  CHARIESW 
Employer  WALL  DOUGLAS  R 
Emptoyw  HOGUE.  TREVOR  BOYD 
Empto^.  JOHNSTON.  GREGORY  J 
Emptoyw.  POTTER.  ANTHONY  HAROLD  EMiLf 
Emptoyw:  REYNOLDS.  GERRY  L 


INSTRUMENT  TECHNICIAN - 
EDMONTON  - UC 
Seoetary  lEDGAZLEY  (780)  422-69B3 
Piesiding  Difker  MERKEL  RONALDS 
Emptoyer  BOTH.JOHNR 
Empto^.  PENNINGTON,  KEVIN  i 
Employw  MILLER.  HARLEY  I 
Emptoyw  RICHARDS,  ROBERT  GERARO 


INSUUTOR  • PAC 
Seoelary.  BOB  PAYEHE 
PtKiding  Officer  MARTINEAU,  RONALD  L 
Emptoyer  MAGAT.  GUY  G 
Empto^:  PEARSON,  PATRICK  L 
Empto^;TILLEY.  PATRICK  B 
Employee;  CHOMISTEK,  LEONARD  J 
Emptoyw:  HAUKENFRERS.  GLENN  WERNER 
Employw  RIGGAN.JUDITHARLENE 


IRONWORKER  • PAC 
Secretary  BARRY  YEREX 
Presiding  Officer  O'NEILL  ALBERT  G 
Emptoyer  CALVER,  ROBERT  RAND 
Empto^  HEINRICHS,  DOUG  E. 
Emptoyei:  MCKEE,  WllFC 
Emptoyer:  NORRIS,  lEFFREYT. 
Empto^;  BERGERON,  MARC  G 
Empto^iBIENZ,  WERNER 
Empto^  HILDEBRAND.  STEVE  R. 
Empto^:  LA60UCAN.  DARRELL  A. 


UNDSCAPE  GARDENER  - PAC 
Seoetaiy.MIKE  KRILL 
Presiding  Officer:  HOLE.  M JIM 
Emptoyei:  MALAKOFF,  KERRY  L 
Emptoyer:  MCDONALD,  GILLIAN  M 
£mj)to^:DI  SANTO,  DIANE  C. 

Employw;  MCDERMOTT-CONNICK.  MARI  1 


UNDSCAPE  GARDENER  - 
CALGARY  - UC 

Seoelary  VAUGHN  UNICK  (403)297-5333 
Presiding  Officer;  MALAXOFF,  KERRY  I 
Emptoyei;  BAICKERALLAND 
Empto^:  MCOERMOn-CONNICK,  MARI  J 


UTHER-INTERIOR  SYSTEMS 
MECHANIC -PAC 
Seoetary  MIKE  KRILL 
Presiding  Officer:  ORRELL  RICK  R 
Emptoyw  GERTZ.HAHAIOW 
Emptoyer  HUPKA,  LARRY  R. 
Empto^:  WIESE,  DARRYL  E 
Emptoyer:WUNDERLICH,  LYLE 
Empto^:0ERK$0N,  BARRY  G 
Emptoyw:  DUNLOP  DEL  GLENN 


LOCKSMITH  - PAC 
Seoetary  ED  DOHEl 
Presiding  OffKer  MEAGHER. 

PHILIP  ROBERT  ARTHUR 
Emptoyer  BURKARD,  WILLIAM  P 
Emptoyer  CINQ-MARS.  RHEALA 
Employer-  KENNEDY,  DAVID  R 
Emptoyw.  OANIEIUK.  TOM 
Empto^:  SMITH,  CRAIGW 
Emiitoyw-  THOMAS,  MARY  GERTRUDE 


LOCKSMITH- CALGARY -UC 
Seoelary  VAUGHN  UNICK  (403)297-5333 
Presiding  Officer:  CINQ-MAJIS.  RHEALA 
Emptoyer  W1  ISON.  JOHN  DOUGLAS 
Empto^;  HARCHE,  GEOFFREY  G 


EmploYW  SMITH, CRAIGW 


LOCKSMITH  • EDMONTON  • UC 
Secielary.  AUDREY  MORRIS  (780)  422  694B 
Presiding  Officer,  OUPIESSIS,  BRYAH I 
Employer.  HAASE,  ALAN  J 
(mptoyei  MORGAN.  EVANA 
Emptoyw  lESSACK,  KJHN I 
Employee  MARTIN,  TERRY  G 


MACHINIST  - PAC 
Seoelary  PErERABRAMOSVSKI 
Piesidmg  OKirer  OfUGO,  SHAWN  G 
fmployef  lARSSON,(fSllER 
tmpto^  SOND.RAJINDER 
Em(loyvt.  TOWNSEND,  PHILLIP  0 
Employw.  PETERSON, GRAHAMA 
Employee  STET?.  DFNNiS  F 


MACHINIST- CALGARY -UC 
SroelMy.  VAUGHN  UNICK  (403)  297-S333 
Emptoyer  MCfVOR,  MICHAEL  SCOTT 
Employer  SOND.RAJINDER 
Emptoyee  STETZ.DENNISE 


MACHINIST  • EDMONTON  • UC 
Seoetary  AlEXHAlLIBURION 
(780)422-6939 

PiHiding  Officer  . HODGETTS,  GRAHAM  J 
Employer  HUNT.  ROBERT  F 
Emptoyer  TOWNSEND,  PHIUlPO 
Emptoyw  WEHMANN,  HALF 


MILLWRIGHT  - PAC 
Seueiary  PETERA8RAJ40WSKJ 
Presiding  Oflker  BECKER,  GRANT  R 
Employer-  FAICONER,  LORNE  KEHH 
Eriyito^  GARVEY.  KIM  R 
Envto^  HAZELOINE,  JACK 
Eirployee  COTE. SERGEJ 
Emplo^  HAJERISH,  DAN 
Employee  OSMOND, CUFFORDW 


MiaWRIGHT- CALGARY -UC 
Seoelwy.  CARL  IIAMIUON  (403)  297-S04S 
Emptoyer  BARRON.  MELVIN  C 
Emplc^  GARVEY.  KIM  R 
Emplc^.  FOURNIER.  STEFAN  ANDRE 
En^li^.  WHITEHEAD.  AliX  KEVIN 


MiUWRIGHT  • EDMONTON  - UC 
seoetvy  ALEX  KAUIBURION 
(780)422-6939 

(Yesiding  Officer  Acting  - FALCONER.  L(»NE 
KEITH 

Eir^toyer  BECKER,  GRANT  R 
Employer  HAZELOtNE,  JACK 
Empto^  BROWK  CORY  LAWRENCE 
Emptoyw.  USTTZA.  LANE  W. 


MILLWRIGHT - 
FORT  McMURRAY  - UC 
Seoetary-.  ERIC  MCCUTCHEON 
D80I743-71S2 

PtesiJing  Officer  WHALEN.  GREGOTW  R 
Employer  HODOER,  CRAIG  PATRICK 
Eir^toytr  TRAFFORD.  NEIL  ARTHUR 
Empli^  HILUER,  GEORGE  E 
Em(lo^  OSMOND. CUFFORDW 


MILLWRIGHT- HINTON -UC 
SeoeUry.  PAT  GAUDIN  (780)  865-8293 
Prestomg  Officer  Aa>q 'THEBEAU.AUENA 
EmpToyei:  AHIF.  DOUGLAS  ELMER 
Eri^ioyer  PLATT  AJTTHUR  JAMES 
Cnxioyee.  MACLEAN,  DONA. 

Empkw.  MOHR.  REINHARD  (RYAN) 


MOTORaCLE  MECHANIC  - PAC 
Seoelary  LARRY  ZEiSUAN 
PiesliJmg  Officer  HRCIK,  DONAIDA 
Emptoyer  GAMBLE.  MICHAEL  C 
EmpToytr  STAN0I5H.  LORNE  MKHEAL 
Emptoyer  SUMYK.  JERRY  M 
Emptoyer  TREIBER.  MURRAY  D 
Employw  DAVY-TKOMAS.  KENOCIL  WHIIAM 
Emptoyw  DEIANCEY,  JAY  ROBERT 
Emptoyw.  ROBERTSON  CRAIG  S 
Employw  WONG  KENNETH  K 


MOTORaCLE  MECHANIC - 
CALGARY  - UC 

Seoelary  ERNIE  8RUCKER  (403)  297-6608 
Pieufing  Officer  FERCIN  DONALD  A 
Employer:  BRIGGS,  MICHAEL  0 
Emptoyer  GAMBLE,  MICHAEL  C 
Employw:  WO  NG.KENNETHK 


MOTORCYCLE  MECHANIC  - 
EDMONTON  - UC 
Seoetaiy:  LEON  VAUEE  (780)  427-6944 
Piewding  Olficer.  PILLER,  GARY  F. 
Employer  ROBERTSON  ROBIN  DEAN 
Employei;  STRAWSON,  DARREN  ELDRED 
Emptoyw:  DELANCEY,  JAY  ROBERT 
Empto^.  Sinclair,  TRAVIS  RYAN 


OUTDOOR  POWER  EQUIPMENT 

TECHNICIAN  • PAC 

Seoetary  ERIK  SCHMIDT 

Presiding  Officer  FIATHERS,  COLiN  EDWARD 

Emptoyer  BERNARD.  VO  LOAM 

Employer  BIOULOCK,  lERRY 

Empto^:  MACMILLAN  WALTER  ROBERT 

Employer  lUPPER.  THANE 

Empiciyer:  WILLIAMSON  EDWIN  RALPH 

Employer  YEE,  STAR 

Employw:  CLOUTIER.  CLAUDE  ALEXANDRE 
Employw:  JACOBS.  NEIL 
Emplo^:  SEDGWICK.  TREVOR 
Employw:  SMITH,  TERENCE  SIDNEY 
Emplo^:  SWAiNSON  DANIEL  MATTHEW 
Emplciyw:VAN  KECKE,  MAURICE  JOSEPH 


PAINTER  AND  DECORATOR  - PAC 
Seoetaiy  ED  BRAUN 
Piesrdmg  Officei:  RAHRAY,  GARTH  P 
E.m(4oyer  ALLEN6ACH,  ROLAND  E 
Employer  FORD,  KEVIN  I 
Employer  MASSIA,  HARVEY  B 
Employer;  MIROSEViC,  SILVIO  G 
Employw:  CARRIERS,  KENE 
Employee:  GLENN,  RICHARD  0 
Employee:  LACHARITE,  DUANE  ERNEST 


PAINTER  AND  DECORATOR - 
CALGARY  - UC 

Seoetaiy  VAUGHN  UNICK  (403)  297-S333 
Presiding  Olficer  MIROSEVIC  SILVIO  G 
Employer  FORD,  KEVIN  L 
Empto^  PONTIUS.  JASON  L 
Emptoyw:  VIANI.GINOR- 


PAINTERANDDECORATOR- 
EDMONTON  - UC 
Seoetary  LARRY  SCHMIDT  (760)422-6937 
Piestoing  Officer  Acting:  MASSIA  HARVEY  6 
Employer  PAASCHE,  FRED 
Employer  PHILLIPS.  ANDREWD 
Emflo^.  MILNE.  PATRICKW 
Emplo^rRAnRAY.  GARTH  P 


PARTSTECHN!C1AN-PAC 
Seoelary  LARRY  ZEIS JdAN 
Piesidtng  Officer  PARENT,  MARCEL  E. 
Eittotoyer  ANDERSEN-BUSCH,  MAVIS  ANN 
Emptoyer  UACKAY.  ROBERT  BRUCE 
Employer.  PANICH,  UUIRYW 
Em(loyw:CORRlE,  DOROTHY  L 
Emptoyw;  OUELLETTE.  GUY  C 
Employw  ROCKENBACH,  MORGAN  LYNN 


Employw  SACCO.  CIAUDIO  EMIIIO 

PARTS  TECHNICIAN- 
CALGARY  • LAC 

Secretary  ERNIE  8RUCKER  (403)  297  U0$ 
PinidrngOllirer  ANDFRSEN  eUSCM, 
MAVISA7IN 

Emptoyer  CAMIfiON.tARHYJ 
Emptoyer  CHARTERS,  D BRUCE 
Employw  SACCO,  CLAUDIO  EMIUO 


PARTS  TECHNICIAN  - EDMONTON  • 
UC 

Scueuiy.  AUDREY  MORRIS  (780)  422-6948 
Ptr-Jdng  OUen  PARENT,  MARCI I E 
Emptoyer  COM.  SHELDON  E 
Emptoyer:  KYLE, BRAOIEYA 
Emptoyw  BAXTER.  lATFESA 
Eir^ito^  SEROEEW,  CHRISTOPHER 


PARTS  TECHNICIAN  • LETHBRIDGE 
-UC 

Seoelary  STAN  IEWICKJ(403)  38I-S382 
Preurfing  Officer  ROCKENBACH.  IFORGAN 
LYNN 

Employer  PARADEE,  CURTIS  D 
EmptoyerWAUGH.WIUIAI4R 
Emptoyw  KONYNENBEIT,  ROBERT  B 
Emptoyw.  IICHIER.  ANTHONY  N 


PLUMBER -PAC 
Seoetary.  JOHN  LAMPEY 
Pietktr^  Offreer  AUSTERMAK  RAIFH  W 
Emptoyer  BAILANCE.  RANDAU  B 
Emplc^  BRUTON,  MARK  F 
Empli^  CORNWELL,  lEVERNE  M 
Employer  DOTY,  GEORGE  H 
Errfilo^.  CHRISTMAN.  PAUl  C 
ElTflo^  FINCH.  RANDALL  J 
Employw  RADIOFF,  COREY  JAMES 
En-fito^.  TEMPLE,  DONALDC 


PLUMBER  - CALGARY  - UC 
Seoetary.  TONYVAN  STRAATEN 
(403)297-5339 

PrewSng  Offeer  OEROODE,  ARNOLD  C 
Employer  CORNWELL.  LEVERNE  M 
Employer  YOUNG  GARNET 
Emplo^  FINCH.  RANDAU  J 
Emptoyer.  RADIOFF,  COREY  JAMES 


PLUMBER  - EDMONTON  - UC 
Seoetary  UON  VALUE  (780)  422-6944 
Piesidir^  Officer  DOTY.  GEORGE  R 
EmpIcricr  BAUAJKE,  RANDAU  B 
Empto^  BRUTON.  MARK  F 
Empto^  eUKSA ROGERW 
Envfi^'  CHRISTMAN.  PAUL  C 


PLUMBER- LETHBRIDGE -UC 
Seoetary  BRUCE  MARTINEU  (403)  381-5363 
Pietirfa^  Officer  ROMANIUK.  DONALD  J 
Employer  LESLIE,  RANDY  R 
Emplc^  NEUDORF.  RJCKaiiD  6 
Empl(^.l£AVITL  BRUCE  W 
Emptoyw  PATRICK.  CUNTDN  KENNETH  M J 


POWER  LINEMAN  - PAC 
Seoewy  LARRY  ZEISMAN 
Preulng  Officer  SC  HANK.  nRRY  R. 
Emptoyer  DOLAHJOSEPHR 
Eitplo^  MORGAN.  BRIAN  AD 
Emptoyer  PORTH.  JAMES  £ 
Empli^.  MCCIARTY,  MITCHEU  L 
Emplo^  RYAK  PATRICK  N 
Emptoyw  TAYLOR.  BRIAN  E 
Employw.  ZIELKE.DWA>NER 


POWER  LINEMAN - 
CALGARY  • UC 
Seoelary  DALE  KENT  (403)  297-3782 
PtesaSng  Officer  lANOAGE.  TREVOR  6 
Emptoyer  PHILLIPS.  I RANDY 
Emptoyer  WARKEjmN.  FRED 
Emptoyw  PARK.  ROBERTA 
Empto^:SCKANK.  TERRY  R. 


POWER  LINEMAN - 
EDMONTON  • UC 
seoemr  ALEX  HAIUBURTON 
1780)422-6939 

Pietirfing  Officer  Acting  - DOLAN,  lOSEPH  R 
Emptoyer  OfXOK  TERRENCE  E 
Empto^  WAUER,  WENDEL  RC 
Emptoyw:  MCCIARTY,  MITCHELL  L 
Emplo^  WEROEK  HOWARD  S 


POWER  SYSTEM 

ELEaRICIAN  • PAC 

Seoelary.  RONYANEW 

Preskfing  Officer  HARBURN,  BRUCEALLAN 

Emptoyer  eUTGEREIT  GLEN 

Empto^  CLOUSTON.  lARRY  W 

Employer  f RAH,  DOUGLAS) 

Empto^:  BALMER.RUSSEUT 
Emplo^:LOVE.JAMES(BUD)E 
Emplo^-  MILLER,  THOIdASE 


RECREATION  VEHiaE  SERVICE 
TECHNICIAN  • PAC 
Seoelary  MIKE  KRILL 

Pieilding  Officer  HAMMERMElSTER.  WESLEY 
BRIAN 

Emptoyer  CARON,  ANTHONY  1 
Employer  OACK,  ARTHUR  H 
Emplo^  HUTTON.  KEITH  A 
Employer.  SINCLAIR,  PAUL). 

Employee:  MALANIUK.OAVIOI 
Employw-  MICKALYK.  BRENT  R 
Emptoyw:  SCHMALTZ,  BRIAN  L 
Employee;  THOMSON.  DAVID  WARD 


RECREATION  VEHICLE  SERVICE 
TECHNICIAN  - CALGARY  • UC 
Seoelary  TONY  VAN  STRAATEN 
(403)  297-5339 

Presiding  Office;  SINCLAIR,  PAUL  J. 
Employer  BAKER,  JOHN  R 
Employee  HUTTON,  KEITHA 
Employw.  SCHMALTZ,  BRIAN  L 


RECREATION  VEHICLE  SERVICE 
TECHNICIAN  - EDMONTON  - UC 
Secretary  ED  WIHWOOD  (760)  422-69B4 
Piesidiog  Officer  DACK.  ARTHUR  K 
Employer  CARON.  ANTHONY) 

En^r  HAMMERMElSTER.  WESLEY  BRIAN 
Empto^  GRAY.  KENNETH  BRUCE 
Emptoyw:  SCHOnaflEfflG 


REFRIGERATION  AND  AIR 
CONOmONING 
MECHANIC -PAC 
Seaetary.  DARREN  HURON 
Presiding  Officer  LOWRIE.  WILLIAM  W 
Employer  BROWN.  ALLAN  K 
Emplo^  FENNIAX.  ALLAN  ROY 
Empto^  LORENZ.  DONALD  N 
Empto^.MC  MULLEN  WIUIAMA 
Emptoyw.  CLARK.  DAVID  EDWARD 
Emplc^.  GAJNAND.  DENNIS  W 
Empli^-HAiDU.IUUUS 


REFRIGERATION  AND  AIR 
CONDITIONING  MECHANIC 
CALGARY  - LAC 
’.rfortary.  DAU  Wfl  (403)  297-3/6/ 
Presidng  OfiKfT  RODWEU.  KiVIH  J 
Emptoyer  BJUAVN.AUANr 
(mrph^  MCMUUiHWnilAMA 
Employer  GARLAND,  DEitNrSV/ 
Emptoyer  HAXXJ.JUU US 


REFRIGERATION  AND  AIR 
CONDITIONING  MECHANIC- 
EDMONTON -LAC 

Seuewy  EOV/INWOOO (780)422-6984 
PresrdngOffan  lOWRiE.WlUIAMW 
EmpToyer.  LORENZ.  DONALD  N 
Empto^  BROSr.TODOA 
EmpJoyer  (LARK.  DAVID  EDWARD 


ROOFER  - PAC 
Srueuy  ED  BRAUN 
Piegdng  OfKer  JAMES,  ROBERT  i 
Employe  JAROSCH.  MARK  R. 

Emptoyer  UOYO.MKKAEl MONTGOMERr 
Emptoyer  SIMS.  NKHOIAS  SR 
Emptoyer  TEAL  STEPHEN  R 
Emptoyer  FRASER.JE/FJORDAN 
Emptoyer.  UNDBERG.JAREDV 
Employer  MORGAN  CRAIG  A 
Emptoyer  TANAXA,  RJCHARO I 


SHEET  METALWORKER -PAC 

Seoeiey.  DARREN  HUnOK 
Piesidrr^  Officer  SIRAUSE.JA£K8 
Eirptoye:  CONNELL.  DALE  ALEXANDER 
Empto^  CERTZ,  RAYMOND  H 
Errplc^  PROVENCHER,  GORDON 
Emplc^ROWElN.ClEOE 
EiTfli:^.  OUrr,  rayjaONDA 
Emflo^.REtO.GREOOITrD 

STEPHENSON  ROBERT  j 
Eritolo^  WYATT,  JAMES  P 

SHEET  METALWORKER  - CALGARY 
-UC 

Seoetay,  TONY  VAN  STRAATEN 
(403)  297-5339 
infiofiT.  K HAAN.  WILLIAM  8. 

Empli^  LANG  EJANS.  HANS  H 
Employee:  MArCSOtPlNTG  JOHN  $ 

Envto^  ROGERS,  RICHARD  I 


SHEET  METALWORKER- 
EDMONTON  - UC 
Seoetary  ED  W1NWOOD  (780)  422-6984 
Presidng  Officer  Acting  - 5TRAUSE.  JACK  B. 
Emptoyer  60UR0UE.  UIOEN  C 
EmiAoyer  GRUNDY.  OOKALDT 
Enxloyer  REID.  GREGORY  0 
Envlo^  STEPHENSON.  ROBERT ) 


SHEH  METAL  WORKER  • GRANDE 
PRAIRIE -UC 

Seoewy  TERRY  TAYLOR  (780)  S38-SG40 
PreseM^  Officer  SHERIDAN.  DALE  F 
Emptoyer  SARJIASIH,  EUGENE  E 
Employer  SCHAAL  GARY  C 
Eirptoyee.  GREENLAW.  KEVMC 
Emptoyw.  MCNAUT,  TERRANCE  D 


SHEr  METAL  WORKER - 

LETHBRIDGE -UC 

Seoetaiy.  BRUCE  JAARIINEU  (403)  381-S383 

Presiding  Officer  CADY.  RATMONDA 

Emptoyer.  BARRINGTON.  GEORGE  P 

EnVlc^  HARRIS.  JAY  P 

Emptoyw.  WYTON,  ROOF 


SPRINKLER  SYSTEMS 
INSTAUER-PAC 
Seoetyy  JOHN  LAMPEY 
Presidtng  Officer  GARDINER.  JAN 
Employer  ANDERSON.  LAMESB 
Emplr^  MACPHERSON.  NEALR 
Emptoyer  POLLARD,  DAVID  1 
Empto^VOlLMER.  SKAUNA  M 
EmfAoyee:  POLLOCK,  BRENT  R 
Employee  STASIUK.  lAiMEl 


SPRINKLER  SYSTEMS 
INSTALLER  - CALGARY  • UC 
Seoetary  TONY  VAN  STRAATEN 
(403)297-5339 

Presiding  Officer:  OEGRUYTER.  STANLEY  J 
Emptoyer.  POUARD.  DAVID  I 
Emplo^:  EDWARDS.  ERNEST  JOSHUA 
Emptoyw:  STASIUK.  lAIME  I 


STEAMFITTER-PIPEFITTER  - PAC 
Seoetaiy  lOHN  LAMPEY 
Presiding  Officer;  TRESS.  GERALD  S 
Employer  FRIESEK  DARREL) 

Empto^  GRAVES,  ROBERT  A 
Eirpto^  ROBBERSTAD.ALAN  G 
Employer  WATSON.  MIKER 
Emptoyw:  OYKSTRA.  ClAYTON  6. 
Eitplo^.  METTVIER.  MICHAEL  A 
Employee:  ROBERGE,  AlAINi 


STEAMFinER-PIPEFIHER  - 
CALGARY  • UC 

Seoetary  GRANT  GIBSON  (403)  797-664S 
Presiding  Officer.  TRESS,  GERALD  S 
Employer  FRIESEN,  DARREU 
Emplo^  (ANGER,  BRIAN  R 
Emptoyw;  COTE,  RICKARDA 
Employw:  STRAUSS,  RONALD  R 


STEAMFinER-PIPEFITTER- 
EDMONTON  • UC 
Seaetary  ROBERT  KllilPS  (760)  422-693B 
Presding  Officer  Acting  - CAllBECK.  BARRY 
GLENN 

Emptoyer.  GRANT,  JOHN  E 
Emplo^r  YAKEMCHUK,  lAURY  J 
Employw:  OYKSTRA.  ClAYTON  B 


STEAMFinER-PIPEFmER  - RED 
DEER  • UC 

Seoetaiy  GLEN  MIMHAGH  (403)  340-4923 
Presiding  Officer  GRAVES,  ROBERTA 
Employer  HLAOY,  BRIAN  I 
Emptoytr-WIUON.  RUSSELL 
Employw;  GRABIll.  MICHAEL  STEPHEN 


STEEL  DETAILER  - OC 
Seoelary  ERIK  SCHMIDT  (780)  41S-9S36 
Presidng  Officer  KANERVA.  JAMES  D. 
Emptoyer:  COLUSTER.  TODD  C 
Employer  CURER,  DOUGLAS  E. 

Enployer  DEVINE.  TERRANCE  L 
Em^oyK  FINDLAY.  ROBIN  M. 

Employw:  eRANCH.  TROY  R. 

Emjloyw’  uniEJOHN,  DARRELL  H. 
Empto^.  SCKILLE.  ROB  I 
Employw.  TURNER.  BRAOIEY  X 


STRUaURAL  STEEL  AND  PUTE 
FIHER-PAC 
Seoetaiy  BARRY  YEREX 
Piesidjng  Oflreer  OBOROWSKY,  DONALD  J 
Employei:  80YLE,  KEN 
Employei;  GAGNIERMARKT 
EmpJe^  SELKIRK.  MICHAEL  W 
Employw  DENTS,  NICHOLAS  I 
Employw  OUElLEnE.  SHAWN  CUFfORD 


TIlESEnER  - PAC 

-'yi/ync 

UWjtr  STOSAUaji. 

iovAiytr  NCWf au  iUit  uimatrt 
pryw  ouu 
[/h(jore  van  pmr 
brgloyr  VtCWO  S ttlffBO 
Lmpwyw  WERAIO.CWP-pmiL. 


TfliSEHER  - CALGARY  - LAC 
ytfrrurj-  i/MD  KrCOC*  (4C>3i  /»7  3774 
PtMidkig  OFtcir  HEAGENHEK  OWDA 
iJffiof’  FOLUNC.IDN 
Em(A^  JUri.THCAlASV/ 
Emik^tlONDE  lAMISMOWW 
Empto^  HAN.  irU/(S 


TILESETTER  - EDMOFfTON  - LAC 

-/eonaryr  (AAAl  SLUtorl  I7«tn4^/-69i7 
PresaM^OFkerKIPt.yAM 
Emptoyr  TAYIDIL  JOHN  E 
bxtjjrr  IMPEJUIO  corr 


TOOL  AND  DIE  MAKER -PAC 
Seemary  f’ETERAMAW'.MV 
PresiiMq  Officer  HCRUrUMifflB 
Emptoyo  iMER.  CKARUS 
btftjtrmtCEWJil  EDY/APO 
Empto^  LACHAl  rSUERI  A 
Emptoyer  STERN,  CUNTOHE 
EmtotoieeVOZIA  ANTHONY 


TRANSPORT  REFRIGERATION 
TECHNICIAN  • PAC 
Seoetary.  LARRY  ZElSUAJr 
Pies^  Officer  NOBLE.  BPLAN  W 
Envtoye>- LBWMGTON,  ARTHUR  C 
Efflpli^PENTE.JOET 
Emptoyer  PURErr,  BLAIR  M 
£fl¥toy«r5TASiLfK.MICHAaS 
Emptoyw  CAMPBELL.  USTER  U 
Erfik:^NnON.JOHNR 
EfvAiWeROeEJTrSIMACG 


WAREHOUSING -DC 
Secretary.  EJDK  SCHUDT  (78in4IS9S36 
PresrOng  Offics-.  CHAPMAN.  RON  G 
Enpitoyer  DtXOK  GREGOffr  X7SEPH 
Emptoyer  DUMSDAT.  BRIAN  W 
Envtoier  MCSOlUEY.  MUNRO  0. 
Emptoyer  RIC  HAROS.  RONALD  E 
Empk^  SMITH.  LESLEY  ANN 
Emplr^  SinHERLANO,  BRIAN  I 
Emptoyw  CONRAD.  MICHAEL  ANDREW 
Emptoyee.  lAVOiE.)OS£ffi<J. 

Empto^.  SMITH  STEPHEN  CHARLES 
Empto^  WILD  ERH  ROeERT  E 
Emplc^WOOD.  UOTD  M 
Empto^WORJnJH  WARREN  GARRY 


WATER  WELL  DRILLER -PAC 
Seoetary  X>HN8ROSOA 
PresiAng  Officer  METERS.  SRAOLETW 
anptoyer  BLAND.  KEVINS 
Empto^  SNYDERS  GERRTT 
Emptoyer  YURKISH.  DWAYNE  S 
Emptoyee  TOPIIKA.KEUYW 


WELDER  • PAC 
Seoeta^r  BARRY  lEREX 
Piesiling  Officer  BUNCH.  DONALD  6 
Employer  BOHli.  DARREU  A 
Emp<yierFUR8Eft.lVANA 
Emptoyer  GOlOSKt  ROBERT  LAtt 
Emptoyer  Km  ANDY  J 
Empto^MAUCn.SMT 
EnptoyerWRlGHi;  ROBERTW. 
Empto^  ZUtOWSU.  DAVID  B 
Enpitoyw  MAJOR.  THOMAS 
Empto^NlCHOL  BARRY 
Enptoyw;OLER.  RANDY  0 
Employ:  WESTERGAARD,  HEINE 


WELDER  • CALGARY  • UC 
Seoetary  GRANT  GIBSON  (403)  297-6645 
Emptoyer  BURNS  UOTD ) 
Erpto^UROUKART.PAUlC 
Emptoyw  CALDER.  MiCHAELO 
Emptoyw;  HINDU.  ALAN  T 


WELDER  - EDMONTON  • UC 
Seoetary  ROBERT  KIIUPS  (780)422-6938 
PresKing  Officer  PURSER.  IVAN  A 
Err^oyer  MURPHY.  ROBERT  F 
Empto^PRUKN,  BARDYM 
Emptoyw:  ELUOTICOROOND 
Employee:  PAPINEAU,  GEORGE  DAVIS 


WELDER  - 

FORT  McMURRAY  • UC 
Secretary  ERIC  MCCUTCHEON 
080)743-7152 

Presrdng  Officer  GOLOSKY.  ROBERT  lACK 
Emptoyer  MCKENZIE.  RON  I 
Emptoyer.  TAYLOR.  JONATHAN  ROYBOROUGH 
Employw:  MAJOR.  THOMAS 
Emptoyw:  WILLIAMS  GEORGE  HENRY 


WELDER- LETHBRIDGE -UC 
Seoetary  STAN  LEWlCKl  (403)  38 1 -5382 
Emptoyer  BOKU.  DARREUA 
Emptoyer  VAN  lENi;  CHRIS 
Emptoyee:OLER.RANDro 


WELDER  - MEDICINE  HAT  • UC 
Secretary  KEN  GENEREUX  (403)  529-3190 
Pieudtng  Offreer  DULLE.0ENN5F 
Emptoyer  ZUKOWSK),  DAVID  8 
Emptoyw:  BENNETT.  JACKS 
EittotoyWiSCOn,  CLEMENT  ROBERT 


WELDER  - PEACE  RIVER  - UC 
Seoelary.  DUANE  PIKE  (780)  624-7I0S 
Emptoyer  CARROLL.  KERRY  B 
Employer:  COATES  MELVIN  E 
Emptoyw  REYNOLDS  TRACY 
Employw:  THOMPSON,  DOUG  THOMAS 


WELDER  - RED  DEER  - UC 
Secretary  GUN  MIMNAGH  (403)  340-4923 
Presiding  OffKer  MIDOAG.  JOHN  M 
Emptoyer  BENNETT,  RICHARD  B 
Emptoyer  BUNCH,  DONAIDG 
Employw  CROSWEIU  DARRENWIlUAM  K 
Emptoyw.  THiESSEN,  SHANNAN  LYNN 


WELDER -VERMILtON-UC 
Secreuiy  JAMES  JOHNSTON  (760)  8S3-8IS4 
Presiding  OflKcr  Acting  - COlU NS  lAMES  A 
Employer  KRACNES  LYLE  E 
Entoloyer.TIENHAARA.JEFFERYl 
Emplo^.  CARLSON,  DWAYNE  S 
Emptoyw;  ntOMASJASONL 


Apprenticeship  News 


Fall/Winter  2003 


Uffcoming  provincial  apprenticeship  and 
occupational  committee  meetings. 

Contact  the  secretary  for  more  information.  The  contact  number 
for  all  PAC  secretaries  is  (780)  427-4601 


Thade 

Date 

(subject  to  change) 

Gas  Utility  Operator 

January  9,  2004 

Roofer 

January  14,  2004 

Crane  and  Hoisting  Equipment  Operator 

January  20,  2004 

Cabinetmaker 

January  22,  2004 

Floorcovering  Installer 

January  30,  2004 

Cook 

February  19,  2004 

Electrician 

February  27,  2004 

Insulator 

March  3,  2004 

Structural  Steel  and  Platefitter 

March  23,  2004 

Water  Well  Driller 

April  13,  2004 

Need  help 
preparing  for  an 
entrance  exam? 

A Study  guide  for  trade  and  occu- 
pation entrance  exams  is  now  avail- 
able at  www.tradeBecret8.org.  Devel- 
oped with  input  throughout  the 
Alberta  apprenticeship  and  industry 
training  system,  the  guide  contains 
tips  and  sample  questions  to  help 
apprentices  prepare  for  entrance 
exams.  Entrance  exams  arc  used 
when  an  applicant  does  not  meet  the 
entrance  requirements  for  a trade  or 
occupation  in  Alberta.  Visit  the  Web 
site  or  contact  the  nearest  appren- 
ticeship and  industry  training  office 
for  more  information. 


Top  HAP  Apprentices  Recoffnized 
continued  from  pa^e  I 

RAP  is  a unique,  Alberta-made  program  for 
high  school  students  who  want  an  early  start 
on  a career  in  the  trades.  RAP  was  created  in 
the  early  90s  by  the  Alberta  Apprenticeship  and 
Industry  Training  Board.  It  is  an  agreement 
among  a student,  an  employer,  and  the  high 
school.  The  agreement  is  registered  with 
Alberta  Apprenticeship  and  Industry  Training. 
The  program  allows  students  to  gain  hours 
toward  their  apprenticeship  program  while 
earning  credits  toward  a high  school  diploma. 

To  learn  more  about  the  RAP  program  and 
the  scholarships  available,  visit  www.tradese- 
cret8.org  or  contact  the  nearest  apprenticeship 
and  industry  training  office.  Applications  for 
the  2004  RAP  scholarships  will  be  available  on 
the  Web  site  in  April  2004.  The  annual  dead- 
line for  submissions  is  July  31. 


.and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship  Committees  (PAG)  and 
Occupational  Committees,  sets  the  training  and  certification  standards  in  designated  trades  and  occupations. 

Technical  training  in  the  apprenticeship  program  is  based  on  course  outlines  developed  by  members  of  the  PAG.  The  course  outlines  are  revised 
regularly  to  keep  in  step  with  toda/s  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges  provide  technical  training 
in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation  is  missing, 
stay  tuned  for  future  issues  of  Update.  We'll  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  have  questions  about  apprenticeship  or  any  of  the 
trades  and  designated  occupations? 

Call  310-0000  toll-free  anywhere  in  Alberta  and  enter  the  local 
number  of  the  apprenticeship  and  industry  training  office  you 
would  like  to  reach. 


There  are  apprenticeship  and  industry  training  offices  in  the  following  locations: 


Presiding  Officers  for 
tiades  and  designated 
occupations  are 
identified  as  PO  in  the 

Bonnyville 

New  Park  Place,  6ox81l5 

5201  -44  Street 

Bonnyville,  ABT9N  2J4 

Edmonton 

7th  Floor,  South  Tower 

Seventh  Street  Plaza 

10030-107  Street 

Grande  Prairie 

Suite  1 00,  Towne  Centre  Mall 

9845-99  Avenue 

Grande  Prairie,  AB  T8V  0R3 

Lethbridge 

Room  280,  Provincial  Building 

200 -5th  Avenue  Soudi 

Lethbridge,  AB  T1J4C7 

Peace  River 

9715- 100  Street 

Peace  River,  AB  TBS  1T4 

Tel:  (780)624-6529 

Slave  Lake 

Box  787 

Lakeland  Centre 

101  Main  Street  SE 

listings  below. 

The  contact  number  for 
all  PAC  and  Occuptational 

Fax:(780)826-1904 

E0moniOII,AB’75r4X7 

Tel:  (780)  427-8517 
Fax:(780)422-3734 

Tel;  (780)  538-5240  • 
fax:  (780)  538-5237 

Teir(403)381-5380  

Fax;  (403)  381-5795 

■ftjc(?80)  624-6476  

Slave-LakAAB  TOG  2A0 

Tel;  (780)  849-7228 

Fax:(780)849-7356 

Committee  Secretaries  is 

Calgary 

Fort  McMurray 

Hinton 

Medidne  Hat 

Red  Deer 

Vermilion 

(780)  427-4601 

3fd  floor,  Willow  Park  Centre 

7th  Floor,  Provindal  Building 

568  Carmidiael  Lane 

104  Provindal  Building 

3fd  Floor,  First  Red  Deer  Place 

Box  26,ProvindaI  Building 

1032  Bonaventure  Drive  S.E. 

9915  Franklin  Avenue 

Hinton,  AB  T7V1S8 

346  - 3rd  Street  SE 

491 1-51  Street 

4701  - 52  Street 

Calgary.AB  T2J  7E4 

FoitMcMurray.AB  T9H2K4 

Tel:  (780)  865-8293 
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Tel;  (403)  297-6457 
fax;  (403)  297-4492 

Tel:  (780)  743-7150 

Fax;  (780)  743-7492 

Fax;  (780)865-8269 

Tel;  (403)  529-3580 

Fax;  (403)  529-3564 

Tel;  (403)  340-5151 

Fax;  (403)  340-5153 

Tel:  (780)  853-8150 

Fax;  (780)  853-8203 

Focus  On ...  Warehousing 
(Designated  Occupation) 
PO  Ron  Chapman 
Secretary  Erik  Schmidt 
Workers  in  the  designated  occupa- 
tion of  Warehousing  carry  out  the 
shipping,  receiving,  issuing,  han- 
dling, storing,  purchasing  and  man- 
agement of  all  types  of  products, 
substances  or  living  things  in  a 
great  variety  of  industries  across 
Alberia. 

To  meet  industry  needs,  stan- 
dards and  certification  is  available 
in  three  branches,  basic,  intermedi- 
ate and  technician.  Certification  is 
progressive.  This  means  that  an 
individual  must  achieve  the  compe- 
tencies and  be  certified  In  Ware- 
housing -basic  before  they  can  be 
certified  at  the  intermediate  level. 
The  same  applies  in  moving  from 
Warehousing-intermediate  to 
Warehousing— lechnidan. 

Certified  warehousing  workers 
enjoy  career  mobility.  There  are 
opportunities  to  work  in  a great 
variety  of  industries  as  well  as  in 
related  careers  like  purchasing, 
inventory  control  and  materials 
management. 

Training  in  the  warehousing 
occupation  is  available  mainly 
through  fairview  College.  NorQuest 
College  in  Edmonton  and  Chinook 
College  in  Calgary  have  arrange- 
ments in  place  with  Fairview  Col- 
lege to  supply  warehousing 
training,  Fairview  College  will  also 
make  an  arrangement  with  any 
other  technical  institute  or  college 
to  provide  the  training  if  there  is 
sufficient  interest.  Training  is  avail- 
able in  modular  format  with  dis- 
tance delivery,  meaning  workers 


can  obtain  warehousing  training, 
anytime  and  any  where.  Trainees 
are  eligible  to  apply  for  scholar- 
ships. 

The  Warehousing  Occupational 
Committee  has  accredited  or  rec- 
ognized training  taken,  Careers  and 
Technology  Studies  • logistics 
strand  in  Alberta  high  schools. 
Department  of  National  Defense 
military  and  dvilian  training  qualifi- 
cations and  the  Parts  Technician 
apprenticeship  program.  The  Quali- 
fication Certificate  Program  is  an 
option  for  warehousing  workers 
who  are  competent  in  the  occupa- 
tion and  meet  the  necessary 
requirements  for  certification. 

For  detailed  information 
on  Warehousing  training, 
standards  and  certification,  visit 

www.tradesecrelt.org. 

Did  You  Know? 

Warehousing  is  one  of  four  des- 
ignated occupations  in  Alberta.  The 
Alberta  Apprenticeship  and  Indus- 
try Training  Board,  on  the  recom- 
mendation of  industry,  establishes 
the  standards  of  competence  for 
these  occupations  just  as  it  does  for 
designated  trades.  Once  an  individ- 
ual demonstrates  the  standards  of 
competence  for  the  occupation,  the 
Minister  of  Learning  awards  an 
occupational  certificate. 

FEoorcovering  Installer 
PO  Dennis  Rattray 
PAC  Sec  John  Brosda 
Participation  in  the  floorcovering 
installer  trade  is  very  low.  Appren- 
tices are  not  attending  technical 
training.  If  this  trend  continues,  the 
delivery  of  technical  training  may 
be  suspended.  If  you  are  eligible  to 
attend  technical  training,  contact 


the  nearest  apprenticeship  artd 
industry  training  office  to  discuss 
registering  for  the  next  school  term. 

Members  are  needed  for  the 
PAC.  If  you  are  a journeyman,  an 
employer,  or  a final  period  appren- 
tice in  the  floorcovering  installer 
trade  interested  in  contributing  to 
the  development  of  your  trade, 
please  contact  the  nearest  appren- 
ticeship and  industry  training  office. 

Crane  and  Hoisting 
Equipment  Operator 
PO  Jack  Lane 
PAC  Sec  Darren  Hutton 
The  PAC  is  consulting  with  indus- 
try in  anticipation  of  revisions  to 
the  trade  regulation  and  the 
medium  boom  truck  exception 
regulation.  Until  its  consultation  is 
complete,  the  PAC  has  suspended 
approval  of  any  new  applications 
under  the  “industrial  enterprise* 
clause  of  the  exception  regula- 
tion. Industry  stakeholders  are 
encouraged  to  provide  their  per- 
spective regarding  the  trade  and 
its  regulations  to  the  PAC  secre- 
tary at  (780)  427-5832, 

Gas  Utility  Operator 
(Designated  Occupation) 
PO  VACANT 
Sec  John  Lampey 
Individuals  who  can  demonstrate 
the  skills  and  experience  to  meet 
industry  competencies  for  the  gas 
utility  operator  designated  occupa- 
tion, may  now  apply  for  recognition 
under  the  Qualification  Certifica- 
tion Program.  Applicants  must  have 
5100  hours  of  documented  work 
experience  in  the  occupation  to  be 
eligible  to  attempt  the  qualification 
examination. 


Trainees  in  the  gas  utility  opera- 
tor program  must  achieve  70%  to 
pass  the  new  certification  examina- 
tion as  well  as  complete  3400 
hours  of  on  the  job  work  experi- 
ence. Trainees  can  monitor  and 
document  their  experience  in  their 
record  book.  Training  continues  to 
be  available  through  NAIT. 

The  Gas  Utility  Operator  Occu- 
pational Committee  is  currently 
seeking  new  employer  and 
employee  representatives.  Please 
contact  the  secretary  if  you  are 
interested  in  being  part  of  the 
industry  network  for  this  occupa- 
tion. 

Visit  www.tradeseerets.org  for 
further  information  regarding  certi- 
fication requirements  (or  Gas  Utility 
Operator. 

Gasfitter 
PO  Lawhe  Bruton 
PAC  Sec  John  Lampey 
The  new  3rd  period  of  gasfitter 
technical  training  was  offered  for 
the  first  time  at  NAIT  in  May  2003. 
The  new  program  has  a greater 
focus  on  eiectricalfelectronics  con- 
trols and  service  on  appliances  over 
400  M6H.  For  additional  informa- 
tion about  technical  training, 
including  where  it  Is  offered  visit 
www.tradeseerets.org 

Heavy  Equipment 
Technician 
PO  Darrin  Bogach 
PAC  Sec  Peter  Abramowski 
The  PAC,  on  approval  from  the 
Board,  recently  made  some 
changes  to  the  trade.  To  make  it 
clear  that  individuals  are  being 
trained  to  work  on  trailers,  the 
name  "truck  trailer  mechanic'  has 


been  changed  to  'transport  trailer 
mechanic*.  Effective  January  2004, 
an  additional  period  of  work  expe- 
rience of  12  months  in  length 
including  1800  hours  of  on  the  job 
training  mil  be  added  to  the  trans- 
port trailer  mechanic  apprentice- 
ship program  to  move  it  one  step 
closer  to  alignment  with  the  Red 
Seal  program.  For  information  con- 
taatheseaetary. 

Plumber 

PO  Ralph  Austerman 
PAC  Sec  John  Lampey 
The  Plumber  PAC  is  currently 
updating  the  course  outline  for  the 
trade.  The  presiding  officer  invites 
input  from  any  interested  party. 
Please  contact  (he  secretary  with 
your  suggestions. 

Refrigeration  and  Air 
Conditioning  Mechanic 
PO  Bill  Lowrie 
PAC  Sec  Darren  Hutton 
The  PAC  recently  validated  the 
National  Occupational  Analysis; 
established  accreditation  patterns 
for  graduates  from  the  HVAC  Spe- 
cialist Certificate  Program  and 
Building  Environmental  Systems 
Technology  Diploma  Program  deliv- 
ered by  NAIT;  and  consulted  on 
training  facility  issues.  A subcom- 
mittee of  the  PAC  will  begin  a 
review  of  the  course  outline  in  the 
next  few  months,  For  information 
contact  the  secretary. 

Sawfiier 

AJPO  R.  George  Grant 
PAC  Sec  Peter  Abramowski 
If  you  are  interested  in  representing 
your  trade,  being  part  of  ^e  Alberta 
apprenticeship  and  industry  train- 


ing decision  making  process,  help- 
ing Alberta  workers  gain  certifica- 
tion, mobility  and  flexibility  through 
apprenticeship  training  and  lending 
your  expertise  and  enthusiasm  to 
your  trade,  you  can  apply  to 
become  a member  of  the  Provindal 
Apprenticeship  Committee  (PAC). 
Please  contact  the  PAC  seaetary  or 
the  nearest  apprenticeship  and 
industry  training  office. 

Sheet  Metal  Worker 
PO  Jack  Strause 
PAC  Sec  Darren  Hutton 
The  PAC  completed  revisions  to  the 
course  outline  in  June.  The  new  cur- 
riculum was  Implemented  in  Sep- 
tember. 

Steamfstter-Pipefitter 
PO  Gerald  Tress 
PAC  Sec  John  Lampey 
The  PAC,  with  approval  of  the 
Board,  continues  to  implement  sig- 
nificant changes  to  technical  train- 
ing lor  the  trade.  Changes  were 
approved  following  an  extensive 
consultation  process  with  industry. 
Due  to  the  declining  use  of  gasfit- 
ting in  the  trade,  the  gasfitting 
components  of  technical  training 
have  been  replaced  by  welding 
components. 

The  new  first  period  technical 
training  was  introduced  in  Septem- 
ber 2003.  The  new  2nd,  3rd  and 
4th  periods  will  be  phased  in  over 
the  next  three  years.  For  informa- 
tion contact  the  nearest  appren- 
ticeship and  industry  training  office. 


Tool  and  Die  Maker 
PO  Peter  Herrmann 
PAC  Sec  Peter  Abramowski 
The  PAC,  with  approval  of  the 
Board,  made  changes  to  the  train- 
ing program  for  the  trade.  The  pro- 
gram for  tool  and  die  maker  now 
includes  four  periods  of  technical 
training.  1st  and  2nd  period  are 
common  with  the  machinist  trade 
and  3rd  and  4th  period  are  specific 
to  the  tool  and  die  maker  trade.  1 st 
and  2nd  common  periods  of  ted^ni- 
cal  training  are  delivered  by  NAIT  in 
Edmonton  and  SAIT  in  Calgary. 
Technical  training  for  3fd  and  4th 
period  will  be  offered  in  2004  and 
2005  respectively  at  SAIT  depend- 
ing on  industry's  support.  Contact 
the  nearest  apprenticeship  and 
industry  training  office  for  appren- 
ticeship applications  or  informa- 
tion. 

Water  Well  Driller 
PO  Brad  Meyer 
AAC Secretary  yohn  Brosda 
The  PAC  plays  a key  role  in  ensuring 
that  standards  for  the  trade  reflea 
industry's  needs.  It  is  in  the  process 
of  reviewing  the  course  outline  and 
examinations  to  bring  the  technical 
training  up  to  date  and  streamline 
the  content.  The  next  full  PAC 
meeting  is  scheduled  for  April  13, 
2004.  Agenda  itemsfissues  can  be 
sent  to  the  PAC  secretary.  Members 
are  needed  for  the  PAC.  If  you  are  a 
journeyman,  an  employer,  or  a final 
period  apprentice  m the  water  well 
driller  trade  interested  in  joining 
the  PAC  and  contributing  to  the 
development  of  your  trade,  please 
contaa  the  nearest  apprenticeship 
and  industry  trarning  office. 
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Tutoring  Helps  Give 
Electrician  the  Power 
to  Succeed 


Tom  GiVogisc  was  always  aware  that  he 
read  slower  than  other  people,  but  it  wasn’t 
until  he  was  in  his  mid-30s  that  he  found  out 
why.  He  was  diagnosed  with  two  learning 
disabilities  — attention  deficit  hyperactivity 
disorder  (ADHD),  and  a visual  impairment 
causing  him  to  read  at  an  elementary  level. 

Tom  is  41  and  a certified  journeyman  elec- 
trician with  an  Interprovincial  Red  Seal.  He 
found  out  about  his  ADHD  when  he  began 
the  technical  training  part  of  his  apprentice- 
ship at  SAIT.  His  ADHD  causes  him  to  have 
trouble  focusing  on  tasks,  and  his  visual  impairment  makes  it  difficult  to 
focus  on  words.  This  made  the  challenges  that  much  greater.  “My  eyes 
see  letters  in  different  sizes,  and  while  my  brain  is  able  to  correct  the  dif- 
ference, it  takes  time  and  focus  for  me  to  process  the  information.  I can 
only  focus  on  three  or  four  letters  at  a time,  so  that’s  why  I read  as  slow- 
ly as  I do,”  he  explained. 

With  the  help  of  the  counsellors 
and  staff  at  SAIT,  Tom  worked  with 
tutors  to  help  him  complete  his  tech- 
nical training.  His  tutoring  was  paid 
for  by  a grant  available  through  Dis- 
ability Related  Employment  Sup- 
ports, a program  of  Alberta  Human 
Resources  and  Employment.  “1 
worked  very  hard  at  SAIT,  often 
staying  late  in  the  evenings  and  on 
weekends  to  learn  all  of  the  informa- 
tion. My  tutors  did  a great  job  con- 
densing the  information  for  me  so  I 
could  read  it  easier  and  in  less  time.” 

In  addition  to  his  tutoring,  SAIT 
also  provided  Tom  with  carbon 
paper  so  he  could  ask  a student  in  his 
class  to  make  a copy  of  the  notes  for 
him.  “This  was  a tremendous  help 
because  I was  able  to  concentrate  on  what  the  instructor  was  saying 
instead  of  worrying  if  I was  writing  fast  enough  to  keep  up  with  the  rest 
of  the  class,”  he  said.  And  when  it  came  time  to  writing  exams,  Tom  was 
given  extra  time  and  a private  room  so  he  could  concentrate  better  and 
read  questions  out  loud  if  he  wanted. 

Today,  Tom  is  a sub-foreman  and  material  handler  for  Canem  Systems 
Ltd.,  an  electrical  contractor  in  Calgary.  He  chose  to  become  an  electri- 
cian because  of  the  variety  of  work  the  trade  offers.  “The  fact  that  I have 
difficulty  staying  focused  is  one  reason  I think  I’ve  taken  so  many  jobs 
over  the  years,”  he  said.  “The  range  of  work  electricians  do  really 
appeals  to  me.  There  is  everything  from  residential,  commercial  and 
industrial  jobs  to  working  in  the  fields  of  distribution  and  transmission.” 

Tom’s  supervisor,  Grant  Binder,  describes  Tom  as  “an  excellent,  hard- 
working employee  who  is  always  on  top  of  things.”  He  was  not  aware  of 
Tom’s  learning  disabilities  until  recently  when  Tom  told  him  about  them. 
“Tom’s  a great  example  that  a disability  does  not  affect  the  quality  of  a 
person’s  work,”  said  Grant.  “He’s  a terrific  employee  and  I’m  sure  that 
whatever  challenges  come  up  in  the  future,  Tom  will  be  able  to  deal  with 
them.” 


Need  Help? 

Do  you  have  a learning 
or  physical  disability? 
Would  you  like 
assistance  in  the 
technical  training  part 
of  your  apprenticeship 
program?  Contact  the 
nearest  apprenticeship 
and  industry  training 
office.  We  can  help. 


RAP  Grads:  Where  Are  They  Now? 


In  honour  of  more  than  a decade 
of  success  for  the  Registered  Appren- 
ticeship Program  (RAP),  Apprentice- 
ship Update  spoke  with  some  former 
RAP  apprentices  to  see  where  they 
are  today. 

Name:  Tammy  Hebert 
Age:  22 

Trade:  Hairstylist 
Where  is  she  now?  Tammy  com- 
pleted her  hairstylist  apprenticeship 
training  one  year  after  graduating 
from  high  school.  She  returned  to 
Bonnyville,  developed  a business 
plan  and  purchased  the  salon  in 
which  she  apprenticed.  She  was  18 
years  old  when  she  bought  the  salon, 
and  today  she  employs  four 
staff  including  two  RAP 
apprentices. 

Name:  Shaun  Schafer 
Age:  26 

Trade:  Heavy  Equipment 
Technician 

Where  is  he  now?  Shaun 
completed  his  heavy  equip- 
ment technician  apprentice- 
ship program  after 
graduating  from  high 
school,  and  is  successfully 
running  a business  in  Slave 
Lake.  He  currently  employs 
six  staff,  including  one 
apprentice.  He  is  also  work- 
ing on  his  second  appren- 
ticeship as  a welder. 

Name:  Gord  Reid 
Age:  22 
Trade:  Welder 
Where  is  he  now?  Gord 
used  the  experience  he 
gained  as  a RAP  apprentice 
to  help  him  enrol  in  a co-op 
apprenticeship  program 
after  high  school.  The  pro- 
gram allowed  him  to  work 
at  three  companies,  giving 
him  the  chance  to  learn  a 
wide  range  of  skills  in  the 
welder  trade  while  he 
earned  his  journeyman  cer- 
tificate. His  plans  are  to  one 
day  take  over  his  father’s 
welding  business,  which  has 
shops  in  FoEt  McMurray  and 
Lac  La  Biche. 

Name:  Kirk  Quast 
Age:  21 

Trade:  Machinist 

Where  is  he  now?  After  graduating 
from  high  school,  Kirk  went  on  to 
complete  his  apprenticeship  program 


in  May  200L  Kirk  finished  first  in  the 
both  the  provincial  and  national  Skills 
Canada  competitions.  This  gave  him 
the  opportunity  to  compete  against  the 
top  machinists  in  the  world  at  the 
World  Skills  Competition  in  Switzer- 
land in  June  2003. 

Tammy,  Shaun,  Gord  and  Kirk  are 
just  a few  examples  of  the  hundreds  of 
RAP  apprentices  who  have  gone  on  to 
successful  careers  in  the  trades  since 
the  program  was  created  more  than  10 
years  ago.  When  asked  how  the  RAP 
program  got  them  to  where  they  are 
today,  they  ail  say  it  was  key  to  getting 
a head  start  in  the  trades.  “The  RAP 
program  is  the  main  reason  I’ve  been 
able  to  go  so  far  so  early,”  said 
Gord.  “Not  many  people  can 
say  they  have  their  career  set  at 
21,  but  1 can,  thanks  in  part  to 
the  RAP  program.” 

For  Kirk,  the  RAP  program 
gave  him  the  direction  he  was 
looking  for.  “If  it  wasn’t  for  the 
RAP  program,  I don’t  know 
where  I would  be  today,  but 
I’m  sure  I wouldn’t  be  a 
machinist,”  he  said.  “I  didn’t 
even  know  what  a machinist 
was  until  the  RAP  program 
introduced  me  to  it.” 

As  a RAP  grad  who  now 
employs  RAP  apprentices, 
Tammy  sees  the  benefits  for 
both  apprentices  and  employ- 
ers. “The  RAP  program  is 
great  because  it  gives  students 
hands-on  experience  before 
they  go  to  school  for  the  tech- 
nical training  part  of  their 
apprenticeship  program.  This 
one-on-one  training  is  great  for 
employers  too,  because  it 
means  they’re  getting  a more 
confident,  skilled  apprentice. 
Everybody  wins,”  she  said. 

Tammy,  Shaun,  Gord  and 
Kirk  also  point  out  that  earn- 
ing work  experience  hours 
toward  your  apprenticeship 
program  and  credits  toward 
your  high  school  diploma  at 
the  .same  time  is  another  bene- 
fit of  the  RAP  program  — not 
to  mention  earning  a pay  cheque!  They 
encourage  any  high  school  student 
interested  in  getting  into  the  trades  to 
look  into  the  RAP  program. 


Mentoring  Program  ...  continued  from  page  1 

The  Apprentice  Mentoring  Program  begins  with  a five-hour  orientation  for 
apprentices  and  their  journeyman  mentors.  The  second  part  of  the  program, 
known  as  TARGETS  (Tradespeople  Achieving  Reasonable  Goals  Effectively 
Together  Safely),  is  then  introduced.  Through  TARGETS,  apprentices  and  journey- 
men set  six  learning  goals  to  achieve  over  a three-month  period.  Mentors  then 
monitor  the  progress  of  the  participants  at  set  times  during  the  program  to  make 
sure  the  goals  are  being  met. 

The  Construction  Owners  Association  of  Alberta  (COAA)  recently  recognized 
the  success  of  the  Apprentice  Mentoring  Program  by  presenting  Chris  and  his  part- 
ner in  the  project,  Mike  Yorke,  with  a Best  Practice  Award  for  Leadership  and 
Workforce  Development. 

Syncrude  and  other  companies  using  the  program  also  look  forward  to  its  con- 
tinued success,  “Our  hope  is  that  we  can  continue  to  offer  our  apprentices  superior 
training  opportunities  by  building  on  this  important  program  and  further  enhanc- 
ing the  apprenticeship  system  in  Alberta,”  said  Brian  Bickley,  industrial  relations 
manager  at  Syncrude  and  chair  of  the  COAA  Workforce  Development  Committee. 

For  more  information  about  the  Apprentice  Mentoring  Program  and  other 
COAA-approved  Best  Practices,  visit  their  Web  site  at  v/ww.coaa.ca. 


Got  a Story  Idea? 

Do  you  know  an  apprentice  or 
joumeyman  with  an  interesting  story 
to  tell?  How  about  an  employer  who  is 
a strong  promoter  of  our  apprenticeship 
system?  Send  your  story  ideas  to: 
aitinfo@gov,ab.ca  attention  Editor, 
Apprenticeship  Update, 


Apprenticeship  Update  is  distributed  by  the  Alberta  Apprenticeship  and 
Industry  Training  Board  in  response  to  requests  by  many  of  you  for  more 
information  about  Alberta’s  apprenticeship  program.  Circulation  is  more  than 
70,000.  Let  us  know  what  you  think. 

WRITE:  Update^  Alberta  Apprenticeship  and  Industry  Training,  10th  floor, 
lOlSS-102  Street, 

Edmonton,  Alberta  T5J  4U  Canadian  Publications  Mail 

FAX:  {780)422-7376  E-MAIL:  aitinfo@gov.ab.ca  Agreement  #40032005 

Have  Update  E-mailed  To  You 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy? 

Send  us  your  e-mail  address  and  we’ll  add  you  to  our  list. 

We  can  be  reached  at:  aitmfo@gov.ab.ca  attention;  Update 


